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ARTICLE I 
RECOGNITION 
The Board of Education of the East Syracuse-Minoa Central School District recognizes the East 
Syracuse-Minoa United Teachers as the exclusive bargaining agent for all faculty members of East 
Syracuse-Minoa Central School District, excluding any personnel who have the responsibility for rating 
the performance of teachers, but inclusive of all classroom teachers, art, music, reading, physical 
education, driver education, health, industrial arts, and home economics teachers, all department leaders, 
guidance counselors, librarians, school nurse-teachers, reading specialists, school social workers, dental 
hygienists, day care center teachers, speech therapists, district attendance teacher, school psychologist, 
math diagnosticians, and school nurses. 
It is to be clearly understood that none of the benefits offered to teachers under this agreement with the 
ES-M United Teachers, Local #2623, are to be granted to nurses unless there is a specific reference in the 
agreement to the nurses being entitled to same. 
This recognition will remain in effect for the duration of the Agreement. Any challenge to this 
representation by an outside employee organization will be pursuant with the procedure established by the 
Public Employees' Fair Employment Act. 
ARTICLE I1 
NEGOTIATING PROCEDURES 
FOR 
THE EAST SYRACUSE-MINOA UNITED TEACHERS 
AND 
BOARD OF EDUCATION 
A. PHILOSOPHY 
The East Syracuse-Minoa Board of Education and the professional staff of the East Syracuse- 
Minoa Public Schools have the same aim: to provide the best education for the students of East 
Syracuse-Minoa. Relationships must therefore be established which are based on this goal and on 
the concept of education as both a public trust and a professional calling. 
As used in this Agreement: 
The term "Board of Education " means the total elected Board of Education membership 
of the East Syracuse-Minoa Central School District. 
The term "Union " means the East Syracuse-Minoa United Teachers. 
The term "teachers " means those people who are eligible for membership in the East 
Syracuse-Minoa United Teachers. 
The term "Board" means the negotiating committee of the Board of Education of the 
East Syracuse-Minoa Central School District. 
The term "Negotiating Committee" means the negotiating committee of the East 
Syracuse-Minoa United Teachers. 
The term "terms and conditions of employment " means conditions of professional 
service, teacher welfare and remuneration in accordance with the Public Employees' Fair 
Employment Act. 
The term "seniority" means the length of uninterrupted service with the school district as 
a permanent employee. Seniority will not be accumulated nor lost during leaves of 
absence without pay. When two (2) or more teachers have the same number of years of 
service, seniority will be determined from the date of the original board action. 
.ARTICLE I1 - NEGOTIATING PROCEDURES 
C. PRINCIPLES 
The East Syracuse-Minoa United Teachers recognize that the Board of Education is the policy- 
making evaluative body, charged with the responsibility to interpret the educational needs and 
desires of the people of the East Syracuse-Minoa Central School District and to translate them 
into policies and programs. 
The Board of Education affirms that shared responsibility in policy development is a professional 
concept. It assumes a commonality of goals and interests among the teachers, the school 
administration, and the Board of Education. Thus, all elements of the school system will benefit 
from the mutual reinforcement of these goals. 
The Board of Education and the Union recognize the Superintendent of Schools as the Board of 
Education's executive officer, the professional advisor to the Board of Education, the chief 
administrator of the schools, the leader of the professional staff, and a focal point of responsibility 
within the school system. The Board of Education and the Union recognize that the 
Superintendent exercises professional leadership, but at the same time encourages hisher 
associates to engage in the development of forward-loolung proposals for study and adoption by 
the Board of Education. 
The Board of Education and the Superintendent of Schools recognize the East Syracuse-Minoa 
United Teachers as the professional organization of teachers which will have the opportunity to 
participate, through the collective bargaining process, in formulation of policies affecting 
cumculum, instructional matters, terms and conditions of professional service, teacher welfare, 
and remuneration. This will be in accordance with the Public Employees' Fair Employment Act. 
The teachers recognize that the Board of Education's decisions on cumculum matters, so long as 
they are consistent with laws, regulations, and terms of this Agreement, are not subject to appeal. 
It is clearly understood that all policies presently in effect will remain in effect unless replaced or 
rescinded. 
D. PROCEDURES 
1. Meetings of the Board and the Negotiating Committee will be held on the first 
Wednesday of December during the final year of the life of the Agreement. Subsequent 
meetings will be held upon request of either the Board or Negotiating Committee. 
2. Requests for such meetings, from the Board or from the Negotiating Committee will be 
directed to the Superintendent and through himher to the other party. 
3. A meeting at a mutually convenient time will be held within fifteen days of the date of 
request. A record will be kept of proceedings andlor agreements reached and may be 
disseminated only when an exact copy has been initialed by the chief negotiators. 
ARTICLE XI - NEGOTIATING PROCEDURES 
D. PROCEDURES (cont ' d) 
4. Facts, opinions, proposals, and counterproposals must be exchanged freely at these 
meetings in an effort to reconcile differences and to reach mutual understanding and 
agreement. The Board andlor the Negotiating Committee reserves the right to caucus 
away from the main meeting place at any time. 
5 .  Professional or lay consultants may be called in to assist in the consideration of matters 
under discussion and to make suggestions. 
6.  Decisions reached by the Board of Education on matters discussed by the Board and the 
Negotiating Committee will be written and transmitted, along with the reasons for the 
decisions, so far as practicable, to the Negotiating Committee through the Superintendent. 
It is not the intent of this statement to interfere with the prevailing patterns of operation 
and communication between the "Board" and the "Negotiating Committee". 
E. AMENDMENT 
These procedures may be amended by the mutual consent of the Board of Education and the East 
Syracuse-Minoa United Teachers. 
F. BOARD JURISDICTION 
The Union agrees that the Board of Education is the legally constituted body responsible for the 
determination of policies covering all aspects of the East Syracuse-Minoa Central School District. 
It is further agreed that the Board must operate in accordance with all statutory provisions of the 
State and other such rules and regulations as are promulgated by the Commissioner of Education 
in accordance with such statutes. Such functions of any Board of Education will not be exercised 
so as to abrogate or nullify any specific process of this Agreement or the laws of the State of New 
Y ork. 
ARTICLE Ln 
GRIEVANCE PROCEDURE 
A. PHILOSOPHY AND PURPOSE 
The Union, through proposing a grievance procedure to resolve grievances arising fiom 
negotiated agreements, assumes the responsibility for maintaining the highest professional 
standards: 
1. by seeking to resolve grievances at the lowest possible level of the procedure. 
2. by working to assure professional responsibility in requesting the settlement of 
grievances through a system of review of grievances and counseling of the aggrieved. 
The Union is committed to the protection of the general welfare of the members and the 
protection of the Union's rights and privileges awarded them through the Public Employees Fair 
Employment Act, (local laws, and agreements). 
B. DEFMITIONS 
1. BOARD OF EDUCATION will mean the total elected Board of Education of the East 
Syracuse-Minoa Central School District. 
2. UNION will mean the membership of the East Syracuse-Minoa United Teachers, 
including RN's. 
3. GRIEVANCE will mean a dispute between an employee (andtor ESMUT) and the Board 
concerning the interpretation or application of any of the terms of this Agreement. 
4. GRIEVANCE COMMITTEE will mean the committee of the East Syracuse-Minoa 
United Teachers that has the right and power to act on the behalf of the Union and 
individual members of the unit in the matter of grievances. 
5 .  PARTY INTEREST will mean any party named in the grievance except the aggrieved 
Party. 
6. INFORMAL PROCEDURE will mean any process of resolving a grievance that does not 
involve the formal procedures of the Union. 
7. FORMAL PROCEDURE will mean any part of the formal procedure described in this 
proposal involving the Union and the Grievance Committee acting on the behalf of the 
Union or a member of the unit in the matter of grievances. 
ARTICLE 111 - GRIEVANCE PROCEDURE 
B. DEFINITIONS (cont'd) 
8. FULL STATEMENT will mean a written grievance that includes the name and position 
of the aggrieved party, the time, place, and nature of the alleged events or conditions 
constituting the grievance, the identity of the party responsible, if known, for causing the 
grievance, and the redress sought. 
9. HEARING OFFICER will mean any individual or board charged with the duty of 
rendering decisions at any stage of the grievance procedure. 
10. DAY will mean a day when school is in session. 
1 1. REPRESENTATIVE will mean the building representative of the Grievance Committee. 
C. PROCEDURES 
1. If any provision of this grievance procedure or any application thereof to any teacher or 
group of teachers in the negotiating unit will be finally determined by any court to be 
contrary to law, then such provision or application will not be deemed valid and 
subsisting except to the extent permitted by law, but all other provisions or applications 
will continue in full force and effect. 
2. All decisions under the formal procedure will be rendered in writing and will include 
findings of fact, conclusions and supporting reasons therefore and submitted promptly to 
the teacher and the Union. 
3. If a grievance affects a group of teachers and appears to be system-wide, in more than 
one school, it may be submitted by the Union directly at STAGE 2. 
4. No interference, coercion, restraint, discrimination or reprisals of any kind will be taken 
by the Board of Education, or any members of the administration against any person for 
hidher participation in a grievance matter. 
5 .  The normal school day activities will not be interrupted by the preparation and processing 
of grievances and every effort will be made to avoid the involvement of students. 
6. Forms for filing grievances and other necessary documents will be jointly developed by 
the Superintendent or hisher designated representative and the Union with the approval 
of the Board of Education. The Superintendent or hisher designated representative will 
then have them reproduced and distributed. 
ARTICLE I11 - GRIEVANCE PROCEDURE 
C. PROCEDURES (cont'd) 
7. The Superintendent or hisher designated representative will be responsible for 
maintaining a Grievance Record of all formal proceedings that will consist of all written 
communications, written arguments and briefs considered and all written decisions at all 
stages, along with the full statements, and will be available for inspection andlor copying 
by the aggrieved party or aggrieved party representative. 
8. All documents, communications, and records dealing with the processing of a grievance 
will be filed separately fiom the personnel files of the participants. 
9. All prior hearing officers will be immediately notified by the aggrieved or hisher 
representative of an appeal to a higher stage of the formal procedure. 
10. All proceedings will be confidential other than informal reports to the Board of Directors 
of the Union and the Board of Education, until such time as the grievance is concluded. 
D. TIME LIMITS 
1. The time limits specified for either party may be extended only by mutual agreement. 
2. If a decision at one stage is not appealed to the next stage of the procedure within the 
time limit specified, the grievance will be discontinued and further appeal will be barred. 
3. The failure to communicate a decision within the specified time limit will pennit the 
lodging of an appeal at the next stage of the procedure within the time which would have 
been allotted had the decision been communicated by the final day. 
4. If an employee (andor ESMUT) does not file a grievance in writing within twenty (20) 
days after the employee (andor ESMUT) knows or should have known of the act or 
condition on which the grievance is based, then the grievance will be waived. A dispute 
as to whether a grievance has been waived under this paragraph can be construed to be a 
grievance. 
5 .  In the event a grievance is filed on or after May 1, the time limits set forth herein will be 
reduced by 20% or as otherwise mutually agreed upon, so that the grievance procedure 
except at Stage 4 may be exhausted prior to the end of the school term or as soon 
thereafter as is practicable. 
ARTICLE III - GRIEVANCE PROCEDURE 
E. INFORMAL PROCEDURE 
1. The aggrieved person may informally approach his or her immediate Supervisor and/or 
Principal, voice an alleged grievance and resolve differences independent of the Union. 
2. Any decisions derived from informal procedures will not be inconsistent with the t m s  
of this agreement or other negotiated agreements and will not create a precedent or rule 
binding upon either of the parties of this agreement in future proceedings. 
F. FORMAL PROCEDURE 
1. STAGE I: Immediate Supervisor and/or Principal 
a) An aggrieved person will appeal to the representative of the Grievance 
Committee, and together they will draw up a Full Statement in writing which will 
be presented by both or by the representative acting for the aggrieved to the 
immediate Supervisor andor Principal. 
b) Upon receipt of the Full Statement, the immediate Supervisor and/or Principal, as 
the case may be, will notify the representative of a hearing day to be held within 
five (5) days of receipt of the Full Statement. 
c) Within five (5) days after the hearing the immediate Supervisor and/or Principal 
will render a decision in writing to the aggrieved person and hidher 
representative. 
2. STAGE 2: Superintendent and/or hisher designated representative* *of the East 
Syracuse-Minoa Central School District. 
a) If the aggrieved and the representative are not satisfied with the decision at the 
conclusion of STAGE I, they will within five (5) days present the grievance to 
the Grievance Committee for consideration. 
b) If the Grievance Committee decides that the grievance is valid, it will file a 
written appeal to the Superintendent and/or hidher designated representative* 
within ten (1 0) days after the aggrieved has received the written decision of the 
immediate Supervisor and/or Principal. 
c) Within five (5) days after the receipt of the appeal, the Superintendent and/or 
hisher designated representative* will hold a hearing with the aggrieved and the 
Grievance Committee or its representative and all other Parties of Interest. 
* The aggrieved will have the right to appeal directly to the Superintendent if the aggrieved so desires. 
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ARTICLE III - GRIEVANCE PROCEDURE 
F. FORMAL PROCEDURE 
2. STAGE 2: (cont'd) 
d) The Superintendent and/or hisher designated representative* will render a 
decision in writing within five (5) days after the conclusion of the hearing to the 
aggrieved, the Grievance Committee and its representative. 
3. STAGE 3: Board of Education 
If the aggrieved and the Union are not satisfied with the decision at STAGE 2, the 
Grievance Committee will file an appeal in writing with the Board of Education 
within ten (1 0) days after receiving the decision at STAGE 2. The Grievance 
Record will be made available for the use of the Board of Education by the 
Superintendent and/or hidher designated representative. 
Within ten (10) days after the receipt of an appeal, the Board of Education will hold 
a hearing with the aggrieved and the Grievance Committee or its representative and 
all other Parties of Interest on the grievance. The hearing will be conducted in 
executive session of the Board of Education. 
Within ten (1 0) days after the conclusion of the hearing, the Board of Education 
will render a decision in wI-iting on the grievance to the aggrieved, the Grievance 
Committee and its representative. 
4. STAGE 4: Arbitration 
a) After such hearing, if the aggrieved and/or the Union are not satisfied with the 
decision at STAGE 3, and the Union determines that the grievance is meritorious 
and that appealing it is in the best interest of the school system, it may submit the 
grievance to arbitration by written notice to the Board of Education within fifteen 
(1 5) days of the decision at STAGE 3. 
b) Within ten (1 0) days after such written notice of submission to arbitration, the 
Board of Education and the Union will agree upon a mutually acceptable arbitrator 
and will obtain a commitment from said arbitrator to serve. If the parties are 
unable to agree upon an arbitrator or to obtain such a commitment from said 
arbitrator within the specified period, a request for a list of arbitrators will be made 
to the American Arbitration Association by either party. The parties will then be 
bound by the rules and procedures of the American Arbitration Association. 
c) The selected arbitrator will hear the matter promptly and will issue hidher decision 
not later than fourteen (14) calendar days from the date of the close of the hearing, 
or, if oral hearings have been waived, then from the date the final statements and 
proofs are submitted to himher. The arbitrator's decision will be in writing and 
will set forth hidher findings of fact, reasoning and conclusions on the issues. 
ARTICLE I11 - GRIEVANCE PROCEDURE 
F. FORMAL PROCEDURE (cont 'd) 
4. STAGE 4: Arbitration (cont 'd) 
The arbitrator will have no power or authority to make any decision which requires 
the commission of an act prohibited by law or which is violative of the terms of 
this Agreement. 
The decision of the arbitrator will be submitted to the Board of Education and the 
Union and, subject to law, will be final and binding, provided that the arbitrator 
will not usurp the fimctions of the Board of Education or the proper exercise of its 
judgment and discretion under law and this Agreement. 
The costs for the service of the arbitrators including expenses, if any, will be borne 
equally by the Board of Education and the Union. 
ARTICLE IV 
ASSIGNMENT, TRANSFER, AND PROMOTIONAL POSITIONS 
A. ASSIGNMENT OF TEACHERS 
1. The Superintendent retains the sole prerogative in making the final determination in all 
matters of assignment and transfer of personnel in the school district. 
2. The Superintendent or hidher designated representative will assign all personnel to their 
specific positions which will be in the type of service for which the teacher has been 
hired by the Board of Education. The Superintendent or hisher designated representative 
will give notice of assignments to new teachers as soon after hiring as practicable. 
B. SALARY AND CHANGES IN ASSIGNMENT NOTICES 
1. Salarv. The Union and the Board of Education agree that each teacher will be notified in 
writing of his or her scheduled salary for the coming school year following ratification of 
the Agreement by both parties. 
2a. Chan~es in Assimment. As soon as practicable, and under normal circumstances not 
later than the end of the school year, each continuing teacher will be notified in writing of 
any change of his or her assignment for the following year. Notification will include the 
school to which the continuing teacher will be assigned, the grades and/or subjects that 
they will teach, and any special or unusual classes that they will teach, and any special or 
unusual classes they will have. If a change in assignment within a building is made, the 
teacher(s) involved will be promptly notified by a letter from the principal initiating the 
change. The letter will state the change and the reasons for said change. A consultation 
will be held with the teacher, a representative of the Union, if desired by the teacher, the 
principal and the Assistant Superintendent upon the request of the teacher and at a time 
convenient to all parties. 
2b. At the written request of a teacher who has been transferred involuntarily and/or must 
teach a new District program, the District will provide, where possible, inservice training 
and/or administrative help as mutually determined by the teacher and the 
Superintendent's designee. In the event of a dispute between the teacher and the 
Superintendent's designee, the Superintendent will determine the degree of inservice 
training and/or administrative help. 
3. Area of Assimment. In order to assure that pupils are taught by teachers working within 
their areas of certification, teachers will not be assigned outside the scope of their 
certificates except as permitted by Education Law. 
ARTICLE IV - ASSIGNMENT, TRANSFER, AM) PROMOTIONAL POSITIONS 
C. NOTICE AND APPLICATION FOR VACANCIES 
1. During the month of May, the Superintendent or hisher designated representative will 
have posted on all faculty bulletin boards in all school buildings in the district a list of all 
known vacancies for the following school year. Any member of the union who desires 
consideration for any such vacancy will make written application to the Superintendent 
or hisher designated representative within the time specified in the notices. 
Vacancies or newly created positions which occur during the then current year may be 
filled by teachers within the district to the extent that such situation will not conflict with 
the best interests of the school system and the pupils. In such cases, notices will be 
posted as far in advance as practicable and in such a manner that interested personnel will 
be informed in sufficient time to prepare applications and file same with the 
Superintendent or hisher designated representative. In addition, vacancies or openings 
resulting from summer cuniculum grants, programs, proposals, projects, etc. will be 
posted as soon as possible on the faculty bulletin boards of all schools in the district so 
that interested staff may apply. 
3. In the case of vacancies occurring during the summer vacation, the notice thereof will be 
posted on the District Office bulletin board, a copy sent to the ESMUT President, and a 
copy thereof sent to each individual previously registering with the Superintendent or 
hisher designated representative in the manner hereinafter provided for such openings. 
4. Teachers who desire to apply for vacancies, promotional or newly created positions, 
which may be filled during the summer vacation period for the following school year, 
will submit their names in writing to the Superintendent or hidher designated 
representative together with the positions they desire to apply for. Such registration 
must be filed on a yearly basis before the close of school in June. 
5 .  If for any reason a teaching position is abolished, the teacher affected will be considered 
for an existent vacancy for which helshe is qualified. In determining the final selection, 
priority will be given to a teacher's area of competence, major andor minor field of 
study, performance and seniority. 
D. REQUEST FOR TRANSFER 
Teachers who desire a change in grade andor subject assignment or a transfer to another building 
in the district for the following school year will file a written statement of such desire with the 
Superintendent or hidher designated representative not later than March 1 st each year. 
ARTICLE IV - ASSIGNMENT, TRANSFER, AND PROMOTIONAL POSITIONS 
NOTICE OF HIRING 
A w-ritten list of all teachers newly hired for the coming school year will be given by the 
Superintendent to the President of the United Teachers as soon as the list is completed or at least 
by August 1. An updated list will be given to the President weekly, until all positions are filled. 
This list will include the names, addresses, positions, and building assignments of these newly 
hired teachers. 
OUALIFICATION FOR ASSIGNMENT 
1. Vacancies will be filled from within where practicable. The district and union agree that 
in no event will there be an adverse impact on any protected class candidate who may 
apply for a vacancy. All appointments and assignments to any and all vacancies will be 
based on qualifications and experience and will be made only to certified teachers or 
teachers pursuing a course of studies approved by the State of New York for certification 
or equivalent qualification in their field. 
2. The Board of Education agrees to continue a policy of making assignments without 
discriminating against any employee or applicant with regard to age, sex, race, creed, 
color, religion, national origin, ancestry or marital status unless based upon a bona fide 
occupational qualification. Every unsuccessful applicant will be advised of the filling of 
the vacancy as soon as possible after the same is filled. Unsuccessful applicants who are 
existing employees of the Board of Education will, upon request, be furnished with an 
explanation as to why they did not receive the appointment to such vacancy. 
DETERMINATION OF REQUESTS FOR TRANSFER 
In the determination of requests for voluntary reassignment and/or transfer, the wishes of the 
individual teacher will be honored to the extent that they do not conflict with the instructional 
requirements and best interests of the school system. 
NEW POSITIONS 
The provisions hereof will apply to new positions created within the school system as well as 
vacancies occurring in existing positions. 
PROBATIONARY SERVICE OF TRANSFERRED TEACHERS 
The transfer or reassignment of any member of the faculty to a position other than his or her 
existing tenure or probationary area will be in accordance with law. Currently, it is required that 
a new probationary period be not less than one year nor more than three years. One to three years 
of a new probationary period would be applicable to persons already on tenure when transferred 
or reassigned. 
ARTICLE IV - ASSIGNMENT, TRANSFER, AND PROMOTIONAL POSITIONS 
INVOLUNTARY TRANSFER 
1. In determining the teacher transfers, consideration will be given to a teacher's area of 
competence, major andtor minor field of study, performance, and length of service in the 
East Syracuse-Minoa School System, together with instructional requirements and staff 
availability. 
2. An involuntary transfer or reassignment will be made only after a meeting between the 
teacher involved and the Superintendent or histher designated representative. In the 
event that a teacher objects to the transfer or reassignment at this meeting, the Union will 
be notified by the teacher. The Superintendent or hidher designated representative will 
upon request meet with two representatives of the Union to discuss the proposed transfer 
or reassignment, and a good faith effort will be made to meet the objection of the teacher. 
3. Teachers who are involuntarily transferred or reassigned will be transferred or reassigned 
only to a similar position or to one for which the teacher is certified. No teacher who is 
transferred or reassigned will, by reason therefore, lose hidher tenure status. 
CERTIFICATION OF TEACHERS 
Every reasonable effort will be made to hire only certified personnel in the East Syracuse-Minoa 
Central School District. 
SCHEDULE AND REIMBURSEMENT OF TEACHERS REOUIRED TO TRAVEL 
In arranging schedules for teachers who are assigned to more than one school, an effort will be 
made to limit the amount of travel. Such teachers will be notified of any changes in their 
schedules as soon as practicable. All teachers who are required to travel by personal vehicle 
other than firom home to school and school to home in connection with their duties will be paid 
for mileage at the approved business mileage deduction as determined by the IRS 
allowance. 
PROMOTIONAL POSITIONS 
Openings for positions of a promotional nature and newly created positions will be adequately 
publicized so as to allow teachers within the unit to make application and receive consideration 
for such positions. Such application should be forwarded to the Superintendent or hidher 
designated representative. 
ARTICLE V 
EDUCATIONAL PROGRAM COMMUNICATIONS COMMITTEE 
I. The Board of Education and Union recognize that planning and advising in basic educational 
policies, curriculum revisions, building programs, and similar matters related to the improvement 
and evaluation of programs are of joint concern to the administration and staff. Accordingly, the 
parties agree to establish an Educational Program Communications Committee. 
11. A. The committee will consist of five ( 5 )  members appointed by the President of the Union 
and five ( 5 )  members appointed by the Superintendent of Schools. The Superintendent 
and President of the Union will be ex-officio members of the committee and will 
mutually charge the committee with their tasks and missions at the outset of the school 
year. The members will choose a chairperson fiom among themselves and determine the 
method and scope of operation. The method and scope of operation will not contravene 
Board of Education responsibilities. 
B. The committee will meet at least once each month. 
C. Prior to each meeting, an agenda will be established by one staff representative 
designated by the Superintendent and one teacher representative designated by the 
President of the Union. In the event of a dispute between the two, all items requested 
will be placed on the agenda. 
D. The committee may appoint subcommittees and may call upon school system 
consultants, professional staff and working committees as necessary. 
E. The committee may request a "State of the Subject" report fiom each subject matter 
coordinator or department chairperson when necessary. 
F. Prior to classroom implementation of new programs, under normal circumstances, the 
EPCC will have an opportunity to review said programs. 
G. The committee will issue copies of reports and recommendations to the Superintendent 
and President of the Union. 
H. The procedures and discussions of the EPCC are privileged and as such are not subject to 
the grievance process and arbitration. It is understood by both parties that this 
"privilege" does not diminish or eliminate ESMUT's right to grieve alleged contract 
violations through the grievance procedure or alleged changes in noncontractual terms 
and conditions of employment through PERB. 
ARTICLE VI 
BILL OF RIGHTS AND RESPONSIBILITIES 
A. PURPOSE 
1. To improve the educational opportunities available to all children. 
2. To improve conditions in hidher community. 
3. To give meaning to the processes of government that promote education. 
B. PROPOSAL 
1. A teacher will have the right: 
a) to participate in political action of hidher community, locally, state-wide, or 
nationally; 
b) to be involved actively in matters of the school district in which heishe is a 
resident or in which hidher children are registered; 
c) to exercise in all ways hisher rights and privileges as a citizen. 
2. Academic Freedom will be guaranteed to teachers subject to accepted standards of 
professional, ethical and statutory educational responsibility. 
3. A teacher will assume the right and responsibility to exercise hisher professional 
training:2 
a) to choose and make full use of supplementary materials in hisher classroom in 
accordance with established Board of Education policy; 
b) to develop new methods to motivate the students; 
c) to improve the educational experience of students. 
4. A teacher will have the right to be involved in professional organizations. 
5 .  A teacher may, with the prior approval of the appropriate principal and with the approval 
of the Superintendent, attend workshops, seminars, conferences or other professional 
improvement sessions. The Board of Education will pay the reasonable expenses, 
including reasonable fees, meals, lodging, and transportation incurred by these teachers. 
In addition, a teacher may, with the approval as stated above, attend such professional 
improvement sessions at his or her own expense. The Board of Education will pay each 
teacher hisher regular salary while absent in connection with attendance at such sessions 
and will also pay all substitutes' salaries thus necessitated. 
2 The foregoing will be subject to the approval of each building principal and the Superintendent of Schools. 
-16 - 
ARTICLE VII 
TEACHING CONDITIONS 
The Board of Education and the Union agree that the teacher's primary responsibility is to perform in 
such a way as to encourage hidher students' cognitive and affective development. Therefore, they agree: 
1. To cooperatively work toward the most effective use of the classroom teacher's time. 
2. To use qualified non-instructional personnel whenever possible to accomplish duties which are 
only indirectly related to the teacher's primary responsibilities. 
a) A teacher aide is a person who will be utilized to assist classroom teachers in performing 
the following non-teaching duties. The list is not all-inclusive, but will serve the purpose 
of illustrating the type of duties aides may perform. 
duplicating tests and other materials, 
helping with classroom housekeeping, 
typing class materials, tests, and other materials, 
setting up A-V and other instructional equipment, 
collecting pupils' money for various activities, 
correcting tests, homework and similar materials, 
recording student data 
b) The Building Union Principal liaison committee will be involved in determining the 
responsibilities of teacher aides. 
3. To provide classroom teachers and teacher specialists in the District with at least a thirty minute 
duty-fiee lunch period, exclusive of time needed to escort students to and fiom the cafeteria. 
A teacher will be fiee to leave the school building during hidher lunch period upon notification to 
the main office. 
4. A minimum of two hundred (200) minutes of planning time per week, distributed as evenly as 
possible throughout the school days of the week within the student day, will be provided for 
teachers in grades K-6. 
a) Insofar as practical, the minimum planning time for all members of the unit will be 
twenty (20) minutes. 
b) For secondary teachers, grades 7-12, the length of planning time each day will be 
equivalent to the length of a class period. This planning time will occur within the 
student day. 
ARTICLE VII - TEACHING CONDITIONS 
5 .  To provide insofar as possible the following facilities for all school buildings: 
an adequately heated, lighted, ventilated and furnished teacher work area containing 
adequate equipment and supplies to aid in the preparation of instructional materials 
an adequately heated, lighted and furnished room to be reserved for the use of the 
teachers as a faculty lounge - this room is to be in addition to the aforementioned teacher 
work area 
teacher rest rooms, separate for each sex and separate from the student restrooms 
a parking area with an adequate portion reserved for teacher parking 
adequate duplicating, stencil and mimeograph facilities and clerical personnel in adequate 
and appropriate quantity, to assist teachers in preparation of their professional 
assignments and duties and to relieve them from clerical tasks 
adequate paper, pencils, pens, chalk, erasers and other such materials required in 
connection with daily teaching responsibilities 
to provide adequate texts, library reference facilities, maps and globes, laboratory 
equipment, audio-visual equipment and supplies, art supplies, athletic equipment, current 
periodicals, standardized tests and questionnaires, and similar materials to aid the teacher 
in educational and instructional programs 
New and renovated buildings will be planned with due consideration for the foregoing. 
6.  To provide insofar as possible the following additional facilities for all new and renovated 
buildings: 
a) a communication system so that teachers can communicate with the main office in their 
building from their classrooms 
b) a telephone in each main office with a certain degree of privacy for parental conferences - 
a pay phone in the teachers' room upon the request of the building faculty, providing that 
said faculty incurs the cost of installation and any other operating costs 
c) separate private dining areas for the use of teachers 
d) adequate work and storage space to be assigned for the use of each teacher 
ARTICLE VII - TEACHING CONDITIONS 
To provide that the use of school facilities will be scheduled so as not to interfere with the normal 
operation of the school and to make a reasonable effort to avoid excessive P.A. announcements 
which interrupt classroom instruction. 
The ESMUT and the Board of Education agree that recommendations for textbooks to be used 
will be cooperatively amved at through joint consultation among teachers, grade leaders, 
departmental leaders, andlor administrators. Such recommendations will be submitted to the 
Superintendent who will make the final recommendation to the Board of Education. 
To provide lab coats for secondary science teachers, shop coats for the industrial arts teachers and 
smocks for art teachers at the elementary and secondary level. 
Under normal circumstances, an administrator will reprimand an individual teacher in hisher 
office. Should the reprimand be reduced to writing and made part of the teacher's personnel file, 
the teacher will have the right to be accompanied by a Union representative either at that meeting 
or a later one arranged to review the action taken. 
The District will survey the staff each spring and fall to obtain the names of those who desire 
student teachers for the following fall and spring semesters respectively. Those teachers who 
have not indicated a desire for a student teacher will not be required to accept a student teacher. 
Those who have indicated a desire for a student teacher will be required to accept a student 
teacher if available. 
When a teacher or school nurse is going to be absent, helshe will be given an opportunity to 
recommend a substitute at the time helshe is reporting the absence. 
Each school nurse shall be provided with at least a thirty (30) minute duty free lunch period. 
ARTICLE VIII 
TEACHER LOAD 
A. The Board of Education and Union agree that matters concerning class size, flexible scheduling, 
maximum teaching load and other related subjects are important factors contributing to the 
standard of excellence in the educational program achieved by the East Syracuse-Minoa School 
System. It is further agreed that these matters need continuing study and investigation and the 
guidelines that follow should be objectives toward which the District should strive. It is 
understood that exceptions will be necessary due to unusual circumstances, budget limitations, 
and/or availability of staff. 
B. The number of daily periods of instruction for secondary teachers should not exceed five (5) 
periods per day unless a greater number is requested by the teacher and/or upon mutual written 
agreement between the teacher and the administration on an annual basis. 
C 1. Secondary teachers as defined by the Commissioner's Regulations should not be required, except 
on their own option or by mutual agreement, to teach more than two (2) academic subjects in any 
given semester, nor have more than three (3) daily preparations which would require separate 
lesson plans. 
2. A joint committee of four members (2 chosen by ESMUT, 2 chosen by the District) will review 
elementary preparations and study the issue on a continuous basis. As part of its review the 
committee may investigate issues and work with administration to seek viable solutions. It will 
make periodic reports to the Superintendent, the first of which should be issued by June 30,1986. 
D. The building principal, in conjunction with a building committee appointed by the chapter 
chairperson, will determine the needs and duties of supervisory personnel and make the necessary 
supervisory assignments. A building committee will be established to meet and confer with the 
building principal regarding such supervisory assignments and to review the merits of staff- 
requested changes in supervisory assignments. The building principal and building committee 
will work cooperatively to insure adequate and equitable supervisory assignments, but the 
prerogative of final determination rests with the building principal. 
ARTICLE IX 
TEACHER DAY 
A. Len@h of Dav - The length of that portion of the teacher's day from teacher anival time to 
teacher dismissal time will be seven and one-half (7-112) hours with the exception of the days 
when the teachers are to return to school for the required 'Open Houses'. On these days, teachers 
may leave at the end of the student day. 
B. Attendance at Meetinas - Teachers are required to attend no more than two (2) Open House type 
meetings during the school year within their respective schools. In the course of the year, the 
district conducts or sponsors parent-teacher meetings wherein there is no classroom visitation or 
meetings of individual teachers with parent groups. The district is desirous that as many teachers 
as possible attend such parent-teacher meetings. 
C. Faculty meetings will be scheduled during the teacher day and every effort will be made to 
conclude such meetings before the regular teacher dismissal time. 
D. Every effort will be made to assign teachers in departmentalized areas to no more than four (4) 
duty periods in succession. A duty period in this paragraph will mean an instructional andor 
supervisory assignment of the same duration. 
E. The number of different rooms in which teacher assignments occur should be held to a minimum. 
F. No teacher will be deprived of their preparation time nor have their classes increased in size for 
the purpose of performing substitute teacher duty except in emergencies. 
Examples of Emergencies: 
a) teacher illness during school day 
b) inadequate notice to district for the need of a substitute 
c) personal emergency during the school day 
d) teacher participation in other school building programs 
e) emergency consultations with school personnel andor parents 
Teachers who are denied their preparation time or have their class size increased to provide 
substitute service will be compensated $14.00 for each period of such coverage. 
G. No teacher will be required to transport a pupil in hisher personal automobile. The Board 
will continue in force its present liability insurance covering the situation wherein a teacher is 
requested by school administration and agrees to transport a pupil. 
ARTICLE IX - TEACHER DAY (cont'd) 
H. 1. In the 2003-2004 school year, two (2) additional days shall be added to the teachers' 
work year within the week preceding Labor Day, for the purpose of professional 
development. This will be a non-student day. It is agreed that the Friday prior to Labor 
Day will not be used for this purpose. 
2. This provision applies only to all teachers. The District may determine that other 
bargaining unit members shall be in attendance for these professional development 
day(s). No later than June 30 of the previous year, any other bargaining unit members 
shall be notified if it is determined that they need to attend these professional 
development days. 
3. Compensation for each additional day shall be calculated at 11200th of each teacher's 
contractual salary. These additional days will expire on June 30,2004. 
ARTICLE X 
PERSONAL PROPERTY REIMBURSEMENT 
The district will reimburse each unit member up to $500 per year for the cost of replacing or repairing 
dentures, eyeglasses, hearing aids, and other physical aids destroyed or damaged as a result of (1) an 
injury sustained in the course of hisiher employment; or (2) an accident involving students or student 
activities, provided in each instance the teacher is free from negligence. The teacher will fumish the 
district with proof of cost of such repair or replacement and a written statement of the circumstances 
surrounding the injury or accident. Also included within the coverage is damage to or destruction of 
clothing occuning in the course of physical altercations with students, either as a participant or intervener. 
ARTICLE XI 
STUDENT DISCIPLINE AND TEACHER PROTECTION 
A. The Board recognizes its responsibility to give all reasonable support and assistance to teachers 
with respect to the maintenance and control and discipline in the classroom. The Board further 
recognizes that the teacher may not fairly be expected to assume a role beyond that of a teacher. 
Whenever it appears that a particular pupil requires the attention of special counselors, social 
workers, law enforcement personnel, physicians, or other professional persons, the Board and its 
representatives will determine the validity of the teacher's contention and upon such 
determination will take the necessary steps to relieve the teacher of responsibility with respect to 
such pupil. 
B. It is recognized that many discipline problemswhich occur may most constructively be dealt with 
by encouragement, praise and emphasis upon the child's desirable characteristics. A teacher may 
use such force as is necessary to protect himself or herself from attack or to prevent injury to 
another teacher or student. 
C. A teacher may temporarily remove a pupil from a class or classes when the grossness of the 
offense, the persistence of the misbehavior or the disruptive effect of the violation makes the 
continued presence of the student in the classroom intolerable. In such cases, the teacher will 
furnish the principal, as promptly as hidher teaching duties will allow, full particulars of the 
incident. 
D. Any child designated in accordance with applicable law as mentally retarded or emotionally 
disturbed will not be admitted to a regular class without prior knowledge of and consultation with 
the teacher involved. Consultation in this instance will be defined as a pre-placement conference 
with the teacher as well as periodic evaluations. 
E. Suspension of students from school may be imposed only by the principal or hidher designated 
representative. When, in the judgment of the teacher involved, suspension is necessary but not 
undertaken, the teacher will have the right to meet with the principal or hidher designee to review 
the situation. The teacher will have the right to be accompanied by the chapter chairperson. 
School authorities, in consultation with the teacher, will endeavor to achieve correction of student 
misbehavior through counseling and interviews with child and parents when wananted. 
F. Teachers will report immediately, in writing, to their principal and to the Superintendent all cases 
of assault upon them in connection with their employment. The Superintendent will, within 
twenty-four (24) hours, acknowledge receipt of such report in writing and forward a copy of said 
report to the Union and the Board. The Board will comply with any reasonable request from the 
teacher or hisfher designated representative for information in their possession which relates to 
the incident or the persons involved except for legally privileged material. The Board will render 
assistance to the teachers involved in handling of the incident by law enforcement and judicial 
authorities. 
G. If a person not employed by the district or a parent employed by the district registers a complaint 
against a teacher and if a conference is arranged between the teacher and the complainant, the 
teacher may have a Union representative present if he or she so desires. The teacher will have the 
right to request a follow-up meeting with the building principal. 
ARTICLE XI - STUDENT DISCIPLINE AND TEACHER PROTECTION 
H. The District will provide all protections afforded to the teachers under Education Laws 3023 and 
3028 so long as those provisions remain in effect.*3 
I. Nothing contained in this section will be interpreted to preclude a teacher from seeking advice 
and counsel. of and to be represented by an attorney of his or her own choice; it being understood 
that such additional representation will be at the teacher's own expense. 
See Appendix A. 
ARTICLE XI1 
PROBATION, EVALUATION AND APPR 
Although evaluation of teachers is necessary as an aid in determination of tenure, its main purpose is to 
improve instruction. Therefore: 
A. The probationary term for teachers in the East Syracuse-Minoa Central School District will be in 
accordance with law. 
B. PROCESS 
All teachers will complete Step 1 and Step 2. 
Step 1 - Each teacher, using the evaluation rubric as a guide, will select two of the nine 
components of the Evaluation Rubric and set goals to focus on during each academic year. These 
two professional goals should have a positive impact on student leaming/performance. The 
teacher and administrator will mutually agree on the teachers' goals and action plan. A team of 
teachers can work together to meet their goals. 
S t e ~  2 - The teacher or teachers will develop a plan to use as evidence of progress toward these 
goals. 
OPTIONS OF EVIDENCE OF MEETING GOALS 
Video - a videotape will be made that demonstrates or has supporting evidence of meeting the 
goals set. 
Project - Teachers create ways to demonstrate that their goals have been met, such as a slide 
show, journal, etc. 
Portfolio - a selected, usually chronological, collection of specific practices used to evaluate the 
teaching process that was the focus of the yearly goals. 
Student Work - Evidence presented that demonstrates that teacher's yearly goals are met. 
Action Research Project - An investigation to discover or establish facts and relationships by 
identiijmg a problem, collecting information, analyzing data and determining a solution to a 
given educational situation that was identified through the goals that the teacher set. 
Workshop - Teacher can prepare and present a workshop that focuses on issues that are 
addressed in the teacher's yearly goals. 
PROBATION AND EVALUATION AND APPR 
OPTIONS OF EVIDENCE OF MEETING GOALS (cont'd) 
New York State Peer Review - The teacher can apply for this program and, if accepted 
submit certification of completion of the requirements as evidence of meeting goals. 
Standard Observation - This will involve a pre and post conference. 
Other - Plans must be agreed upon by teacher and administrator. 
In addition, the administrator who formulates the action plan with the teacher shall be the 
evaluatofl . 
CHRONOLOGY FOR THE PROCESS 
September 30 - Individual goal setting and outline of the action plan to be submitted to 
the building administrator. 
October 15 - Deadline for signature by building administrator and teacher to indicate 
acceptance for the individual goals. The employee and hisher supervisor shall maintain 
copies of the signed documents. 
C. NON-TENURED TEACHERS 
Non-tenured teachers will be observed three (3) times each year. The first observation 
will be made during the first fifteen weeks of employment and the final observation 
during the second fifteen weeks of employment. Two of the three observations will 
follow the process of the standard observation using the pre and post observation 
conferences. The Evaluation Rubric will be completed for all nine (9) areas annually. 
Teachers will have a choice for the third observation. They can select a standard 
observation or they may choose one of the options listed in options of evidence of 
meeting goals identified under Step 2 above. A copy of the East Syracuse-Minoa 
Teacher Evaluation Form will become part of the teacher's personnel file, in each of the 
first (I st) three (3) years of employment. 
- - - - - - -- - 
One or more of the following: principals, assistant principals, coordinators, department leaders/coordinators, 
district administrators or the Superintendent of Schools. Only one (1)  coordinator or department leader will 
evaluate an individual in any given subject area in a school year. No more than three (3) individuals will evaluate 
summatively any teacher in a given year. Any fonnative evaluation will be done by these lists of supervisor(s) and 
will not be used for the purpose of discontinuing employment. 
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PROBATION, EVALUATION AND APPR 
D. TENURED TEACHERS 
Teachers can select at least one of the options of evidence of meeting goals identified in 
Step 2 above. The standard observation may be selected with a pre and post observation 
conference. The evaluation will primarily focus on the two (2) areas selected in the 
teacher's goals. Discussion of other components of the rubrics can take place at the 
conference. A final summary of the process, using the Rubrics Form, will be developed 
by the administrator and reviewed by the teacher using the Rubrics Form. 
E. All teachers will be given a copy of any evaluation report prepared by the administrator 
or supervisor before each conference. No such report will be submitted to Central 
Administration, placed in the teacher's file or otherwise acted upon without such a 
conference and teacher and administrator signatures. 
NOTE: Teachers opting for State Peer Review or National Board Certification should 
consult with their administrators regarding timelines for completion. 
F. TEACHER IMPROVEMENT PLAN 
After reasonable attempts to address deficiencies the administrator notes no 
improvement, a Teacher Improvement Plan will be developed. The goal of the Teacher 
Improvement Plan is to provide intensive support through communication, discussion and 
collaboration in the area(s) of significant concern. The administrator and teacher will 
jointly determine the strategies to be taken to overcome the deficiencies, but it is agreed 
that the primary responsibility for correction of deficiencies remains with the teacher. 
The degree of success or failure experienced by the teacher as a result of utilizing these 
strategies will be part of future evaluation reports. 
G. EVALUATION RUBRICS 
The purpose of the Teacher Evaluation Rubrics is to assist teachers in developing as 
professionals as they strive to meet the New York State Standards. The rubrics will be 
used as an ongoing tool for teachers and administrators to reflect on professional growth. 
Areas of concern will be fbrther addressed in the Teacher Improvement Plan. This will 
involve setting goals where improvement is needed and will offer support and assistance 
in areas so noted. 
In order to maintain the identity of the APPR and teacher evaluation process, it is critical 
that documentation be validated in any instance where the documents might be perceived 
as detrimental or harmful to either party. The supervisor and the-employee will sign the 
document before it is put in their personnel file. Signature of the document does not 
indicate agreement with the content, concept or implications. The signature simply 
acknowledges the inclusion of the document as a part of the professional folder in the 
District Office. 
PROBATION, EVALUATION AND APPR 
G. EVALUATION RUBRICS (cont'd) 
NOTE: The current evaluation process for teachers providing pupil personnel services in 
accordance with Section 80.l(w) will remain in place for the 2000-2001 school year. 
This includes school counselors, school psychologists and school social workers. 
H. T W G  IN PERFORMANCE EVALUATION 
Staff development will include a review of the content and use of the evaluation rubrics 
and reporting forms and the procedures to be followed consistent with the approved 
APPR and associated contractual provisions. Professional staff will likewise be provided 
staff development on the content of the rubrics and the evaluation procedures. 
I. Any probationary teacher who is not to be employed for the following school year must 
be notified in writing of the termination of hisher services not later than May 1 st. 
Otherwise, any probationary teacher may have hisher services terminated thirty (30) 
calendar days following written notification. Any teacher not to be recommended for 
tenure will be notified in writing by the Superintendent no later than May 1 st or sixty (60) 
calendar days immediately preceding the expiration of hisher probationary period. 
If the probationary teacher has not resigned or been notified in writing that the Board of 
Education has denied hisher tenure within thirty (30) days prior to the expiration of 
hidher probationary period, helshe will be granted tenure. 
J. Probationary and tenured teachers may grieve timely filed alleged procedural violations 
through Stage 4 of the grievance procedure. Substantive evaluation issues cannot be 
grieved by probationary teachers; their rights will be limited to those specifically granted 
by law. Tenured teachers may not utilize the grievance procedures in case of dismissal 
proceedings, but may utilize 3020-A procedures. 
K. No material derogatory to a teacher's conduct, service, character, or personality will be 
placed in hidher personal file unless the teacher has had an opportunity to review the 
material. The teacher will acknowledge that he or she has had the opportunity to review 
such material by affixing hidher signature to the copy to be filed with the express 
understanding that such signature in no way indicates agreement with the contents 
thereof. The teacher will also have the right to submit a written answer to such material, 
which answer is to be attached to the file copy. When the Board of Education acts to 
dismiss a teacher, no post termination material will be placed in the file by either party. 
Termination date for tenured teachers is the date of Board action to dismiss and for 
probationary teachers is the Letter of Termination (XII-E.). In the event that the district 
has filed charges for dismissal against a teacher and a third party sustains a teacher's 
claim that certain material is inaccurate or improperly filed, that material will be removed 
from the teacher's personnel file. 
PROBATION, EVALUATION AND APPR (cont'd) 
L. A teacher will be provided, upon request, an opportunity to review and make copies of 
non-confidential personnel data concerning himselfherself in the presence of a 
representative of the Superintendent. A teacher will be entitled to have a representative 
of the Union accompany hirnlher during such a review of hisfher own personal files. 
Only those who have an official right and reason for doing so may inspect a teacher's 
file, and said file will not be open to public inspection except upon specific consent by 
the teacher. 
M. All observation of work and performance of teachers will be conducted openly with full 
knowledge of the teacher. 
N. It is understood that teacher participation in voluntary extra-cunicular, community, 
church, club or social activities is desirable. It is further understood that such 
participation will not be a valid consideration in evaluating teacher performance. 
0. The probationary period for RN's will be six months. If an individual is terminated after 
that, he Union and the District will mutually select an independent hearing officer to hear 
evidenceand render a decision on charges. This decision may be appealed by either party 
to the Board of Education, who will not overturn the decision without adequate cause. 
The Board's decision will be final. 
ARTICLE XI11 
POSITIONS IN SECONDARY SUMMER SCHOOL 
A. APPLICATIONS AND HIRING 
Applications for East Syracuse-Minoa summer school will be made available to 
interested teachers by March 1, preceding the summer session. Applications are to be 
completed and returned to the summer school principal on or before March 15. 
Notification of acceptance and the number of class assignments for each position will be 
made known by April 1. 
B. SUMMER SCHOOL SICK LEAVE 
Regularly appointed teachers in the East Syracuse-Minoa School District will be entitled 
to one (1) sick leave day each summer school session. Such sick leave day, may be 
accumulated, for summer school sessions only, fiom session to session up to a maximum 
of five (5) days, provided,, however, that a teacher's accumulated summer session sick 
leave days will be lost if the teacher is not employed in the summer school program for 
more than two (2) successive years. 
C. RECRUITMENT OF TEACHERS FOR SECONDARY SUMMER SCHOOL 
The following considerations*5 will be made regarding applicants for the East Syracuse- 
Minoa Secondary Summer School Program: 
1. Teachers in the East Syracuse-Minoa Central Schools who have taught the 
particular courses in previous secondary summer school sessions. 
2. Teachers in the East Syracuse-Minoa Central schools who teach in the particular 
field during the regular school year. 
3. Teachers in the East Syracuse-Minoa Central Schools will be considered for 
secondary summer school teaching positions before those fiom outside the 
district. 
4. After all timely applications fiom East Syracuse-Minoa teachers have been 
exhausted, applications fiom outside sources will be considered for appointment. 
* The above considerations should be taken in numerical order for priority. 
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ARTICLE XI11 - POSITIONS IN SECONDARY SUMMER SCHOOL 
D. OTHER REQUIREMENTS 
All other summer school requirements as outlined in the Administrative Handbook on 
Summer Secondary Schools published by the University of the State of New York, the 
State Education Department, Bureau of Secondary School Supervision, will be adhered 
to. 
E. SUMMER SCHOOL SALARY 
The salary for summer school teachers will be as follows: 
STEP 1 
STEP 2 
STEP 3 
113 load 
1 class 
$1675 
$1765 
$1985 
113 load 
1 class 
STEP 1 $1 740 
STEP 2 $1835 
STEP 3 $2065 
213 load 
2 classes 
213 load 
2 classes 
F. SUMMER SCHOOL SALARY - SCHOOL NURSES 
The salary for summer school nurses will be as follows: 
STEP 1 
STEP 2 
STEP 3 
full load 
3 classes 
full load 
3 classes 
ARTICLE XIV 
SALARY GUIDES 
Ten month base salaries of individuals will be determined for the two specific academic years 
only which are covered by this agreement (2003-2004; 2004-2005). 
A. SALARY SCHEDULE GUIDELINES 2003-2004 
1. Base Step 1A will be $38,215 for 2003-2004. 
2. Graduate hours*6 - Remuneration will be made per six (6) approvable hours as 
provided in the salary schedule. 
3. For each block of six (6) hours above sixty (60) hours, $290 in 2003-2004; and 
$300 in 2004-2005 provided: 
(a) the course is approved in advance by the Superintendent; 
(b) hours are applicable to field; 
(c) grades received must be a B or better. 
4. Masters Degree** M-1 = $435 M-2 = $1090 
5. Upon appointment to tenure a teacher will receive an additional $710 above base 
salary. The salary adjustment will be made for the ensuing September or 
February, whichever is applicable. 
6. Salary schedules agreed to by the parties will be in effect. Teachers will advance a 
step on tier where due (employment for a semester or more in prior school year). 
The 2003-2004 schedule is derived by increasing each step (including top step) of 
the 2002-2003 schedule by 4%. Teachers off-step-(0s-1, etc.) in 2002-2003 will 
receive a 4% increase in base salary for the 2003-2004 academic year (rounded to 
the nearest $5.00). 
* Transcripts for approved graduate credit hours for horizontal progression on the salary schedule 
must be filed with the Superintendent on or before October 1st and March 1 st of each school year 
for salary consideration. Grade cards accepted as temporary record. 
**M-1 Payment for first five years of masters degree eligibility (post June 30, 1978 ES-M 
teachers only) 
M-2 Payment for pre June 30, 1978 ESM teachers and sixth and subsequent years masters 
degree eligibility for post June 30, 1978 ESM teachers. Those teachers hired on Step l,2, 
3 in 1998-99 will receive the equivalent of M-2 payment immediately upon completion 
of the required work. 
-32 - 
ARTICLE XIV - SALARY GUIDES 
SALARY SCHEDULE GUIDELINES 2004-2005 
1. Base Step 1 A will be $39,440 for 2004-2005. 
2. Graduate hours*7 - Remuneration will be made per six (6) approvable hours a s  
provided in the salary schedule. 
3. $300 in 2004-2005 for each block of six (6) hours above sixty (60) hours 
provided: 
(a) the course is approved in advance by the Superintendent; 
(b) hours are applicable to field; 
(c) grades received must be a B or better. 
4. Masters Degree ** M-1 = $450 M-2 = $1 135 
5. Upon appointment to tenure a teacher will receive an additional $740 above base 
salary. The salary adjustment will be made for the ensuing September or 
February, whichever is applicable. 
6. Salary schedules agreed to by the parties will be in effect. Teachers will advance a 
step where due (employment for a semester or more in prior school year). The 
2004-2005 schedule is derived by increasing each step (including top step) of the 
2003-2004 schedule by 4%. Teachers off-step (0s-1, etc.) in 2003-2004 will 
receive a 4% increase in base salary for the 2004-2005 academic year (rounded to 
the nearest $5.00). 
' * Transcripts for approved graduate credit hours for horizontal progression on the salary schedule must be 
filed with the Superintendent on or before October 1st and March 1 st of each school year for salary 
consideration. Grade cards accepted as temporary record. 
* * M-1 Payment for first five years of masters degree eligibility (post June 30, 1978 ES-M teachers only) 
M-2 Payment for pre June, 1978 ESM teachers and sixth and subsequent years masters degree 
eligibility for post June 30, 1978 ESM teachers. Those teachers hired on Step 1,2,3 in 1999-2000 
will receive the equivalent of M-2 payment immediately upon completion of the required work. 


ARTICLE XIV - SALARY GUIDES 
D. DEFINITION OF APPROVED COURSES 
An approved course is one approved by the Superintendent within the provisions of the 
Education Law. 
All hours must be taken subsequent to the BA or BS degree and so certified by the 
accredited institution. 
Courses which are accepted by a college or university for credit toward a graduate 
degree or certificate of advanced study (CAS) will be considered approved courses 
under this section. 
Other graduate level courses which could not appropriately be classified in "2" 
above (but which are of equal or greater quality) may also be approved, but 
teachers are advised that there is a risk in submitted non-degree credits for salary 
purposes, and they should protect themselves in questionable cases by securing 
approval in advance. 
There is no requirement that work beyond the Master's degree be in a matriculated . . 
program, but it must be a graduate level course. 
E. ALLOWABLE HOURS: 
1.  Unless prior approval of the Superintendent is received, no more than one course 
will be approved in any one semester. 
2. Unless prior approval of the Superintendent is received, no more than eighteen 
(1 8) hours per year will be considered "allowable hours". 
F. PRIOR TEACHING SERVICE 
Credit for previous experience will be agreed upon at the time of probationary 
appointment. This will establish the step for which automatic increments begin. Step-for- 
step credit may be granted for the first five years' experience. Beyond five years, at the 
discretion of the superintendent.*' 
CERTIFICATION 
Teachers not certified provisionally or permanently will be frozen at step when they reach the 5th 
step of the salary schedule. Teachers currently employed beyond the 5th step will be frozen at the 
step now on until either provisionally or permanently certified. 
*Satisfactory military service for salary credit will be granted to a maximum of two (2) years. 
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ARTICLE XIV - SALARY GUIDES 
G. CERTIFICATION (cont'd) 
If both of the following conditions are met, a teacher will not be frozen: 
1. At least 21 credit hours have been accrued toward certification. 
2. Six (6) hours were taken during the previous year. 
The individual will be frozen on step the following year if all necessary 
certification requirements are not met. 
H. SALARY CHECKS AND DEDUCTIONS 
All teachers will have the option of being paid on a 12 month or 10 month basis. Teachers 
who choose the former must notify the Business Office no later than August 1. 
Individuals opting for 12 months payment will receive the balance of their salary in their 
final check in June. Once this option is selected, it remains in effect for the entire school 
year. 
I. INSERVICE CREDIT 
A system of salary schedule credit for approved inservice training programs for teachers 
will continue in effect: 
1. Credit Allowable on the Teacher Salary Schedule - Credit earned under the 
inservice program will be permitted up to a maximum of sixteen (1 6) hours of a 
thirty-hour block (14 of the thirty hours must be eamed in approved college 
courses) w i b  the thirty-hour blocks listed: 
a) BA degree to BA plus 30 hours 
b) BA plus 30 (or MA) to MA plus 30 hours 
c) BA plus 60 (or MA plus 30) to MA plus 60 hours 
2. Credit Relative to Time - One credit hour of inservice credit may be eamed by the 
completion of 15 clock hours of work in an approved inservice workshop (2 credit 
hours are earnable for 30 hours of work and 3 credit hours may be eamed for 45 
hours of work). 
3. Standards Reauired 
a) Teacher participation will be on a voluntary basis after school hours. 
b) Attendance: No more than three absences will be allowed in a 15 meeting 
workshop and those three sessions must be made up to the satisfaction of 
the instructor in charge. 
ARTICLE XIV - SALARY GUIDES 
J. ELEVEN AND TWELVE MONTH EMPLOYEES 
Eleven month professional employees will be paid an additional 1/10 of the current year's 
base ten month salary. Twelve month professional employees will be paid an additional 
211 0 of the current school year's base ten month salary. 
K. GUlDANCE COUNSELOR 
Guidance counselors will receive a salary based upon the equivalent experience and 
educational step on the school district teacher salary schedule. 
1. In addition, all counselors will receive 5% of their individual base salaries for an 
additional ten (10) days of work; five (5) days immediately following the close of 
school in June and five (5) days immediately preceding the opening of school for 
the next school year. 
2. All counselors will receive a $720 differential for 2003-2004: a $750 differential 
for 2004-2005: for performing such duties as: 
a) Saturday testing as determined by the principal; 
b) regularly scheduled late afternoon or evening sessions with parents, out-of- 
school youth and members of the community; 
c) evening seminars and workshops as arranged by the Guidance Department 
and approved by the principal; 
d) planning and development of inservice programs; 
e) planning and development of cuniculum materials. 
3. Counselors will receive notification as to the number of months they will work by 
May 1 st of the current year. 
4. Whether or not a counselor is placed on an eleven month schedule will be 
determined by the administration. Recommendations may come kom the building 
principal. 
5. Counselors who have been assigned to eleven month contracts will receive an 
additional 10% of their base pay for such service. 
L. SPEECH THERAPIST 
Speech therapists with permanent or provisional certification will receive $400 (2003- 
2004 and $415 (2004-2005) above the salary step to which they are assigned. This policy 
is subject to all other regulations of the salary schedule and applies to pre 9/1/88 
appointments only. 
ARTICLE XIV - SALARY GUIDES 
READING TEACHER 
If reading teachers are asked to work during the summer recess, they will be compensated 
on a per diem basis for the days worked. The per diem rate will be computed kom the 
most recent salary earned by each individual. In addition, the district will pay actual 
reasonable expenses if the teacher is required by the district to attend weekend 
conferences. 
DEPARTMENT LEADER 
Designated department leaders will receive $710 above their salary step placement for 
2003-2004; and $740 above their salary step placement for 2004-2005; plus $35 for each 
teacher in the department for each year. 
1. Individuals designated as subject area leaders will receive $870 for 2003-2004; and 
$905 for 2004-2005, in addition to their appropriate teaching salary for these years. 
2. Individuals designated as Coordinators of the Vocational Industrial and 
Distributive Education programs will receive $575 for 2003-2004; and $600 for 
2004-2005, in addition to their appropriate teaching salary for these years. 
CURRICULUM STUDIES 
Individuals appointed to the task of writing and revising cuniculum guides or related 
activities beyond the normal school day will be remunerated at a rate of $19.50 per hour 
for 2003-2004; and $20.30 per hour for 2004-2005. 
HOMEBOUND STUDENTS 
Teachers of homebound students will be compensated at the rate of $23.60 per hour for 
2003-2004; and $24.55 per hour for 2004-2005. 
MILEAGE 
All teachers who are required to travel, other than from home to school and school to 
home, in connection with their duties will be paid mileage rate reimbursement at the rate 
approved for business miles deduction by the IRS allowance. 
PLACEMENT ON STEP 
At the time of hiring, all teachers will be placed on the appropriate step of the salary 
schedule and then remain on step. This provision will not apply to teachers who are not 
currently on their appropriate step. 
ARTICLE XIV - SALARY GUIDES 
S. EXTRA PAY FOR EXTRA DUTY 
The supervision of activities (beyond the confines of the school day) will be reimbursed at 
the rate of $15.05 per hour for 2003-2004; and $15.65 per hour for 2004-2005. Subject to 
prior administrative approval, these rates will apply to all instructional personnel. 
1. Coaches will receive notification of assignrnent(s) for the next year at the time of 
the issuance of salary notices. 
2. All known openings in extra pay positions will be publicized to the faculty of this 
district as they occur. 
APPOINTMENT AND EVALUATION OF COACHES 
1. All head coaches and all assistant coaches will be appointed annually by the Board 
of Education upon the recommendations of the Superintendent. Such 
appointments are the prerogative of the Board of Education. The Athletic Director 
will provide the Superintendent with input regarding the recommendations. 
a) Coaching positions will be posted in the District. Article lV.C.2 is 
applicable to this section of the Agreement. 
b) The Head Coach shall be allowed to give input to the Athletic Director 
regarding the hiring of assistant coaches for each sport which has assistants. 
2. Head coaches and assistant coaches will be evaluated at the end of each applicable 
sports season. The evaluator will begin the evaluation process not later than thirty 
(30) days following the close of the season. 
a) Normally, the Athletic Director will carry out these evaluations; however, 
other administrators may consult or assist with the evaluation. 
b) The evaluation form will be provided by the District. Each coach will be 
given a copy of the completed form, and the coach will then have two (2) 
school days to request a conference. The completed form will then be 
placed in the coach's personnel file; or the form will be forwarded to the 
file after the conference, if one is conducted. 
c) If or when deficiencies have been observed, the Athletic Director will 
determine strategies to overcome such deficiencies, with input fiom the 
coach. The Athletic Director and the coach will meet to discuss the plans 
to be implemented to correct such deficiencies. 
d) Each Head Coach with assistant coaches will be expected to act as mentor 
to the assistants, and the evaluation of Head Coaches will be based in part 
on their mentoring. Mentoring may include program philosophies and the 
ongoing teaching progression of basic fundamental skills as set forth by the 
Head Coach. Each Head Coach will communicate hisher expectations, 
and the responsibilities assigned, to each assistant coach. 
ARTICLE XIV - SALARY GUIDES 
U. ANNUAL COACHING AND EXTRA ASSIGNMENT SALARY SCHEDULE 
SPORTS 1 2 3 4 
1. Head Coach 11 12 13 14 
Football, Basketball* (B+G) Wrestling, 
Volleyball* G + Coord. HPER 
Baseball, Lacrosse (B + G) 
Soccer (B+G) Softball (G) 
11. Head Coach 9 10 11 1 2 .  
Gymnastics* (B&G), Track @&G) 
111. Head Coach 7 7.5 8 8.5 
Cross Country, Indoor Track, 
Tennis (B&G), Weight Training Summer Session, after school) 
IV. Head Coach 5 5.5 
Bowling (B +G) Golf (B + G) 
Cheerleading (Fall, Winter) 
V. Assistant Coaches** - Sports I 8.5 9 
Assistant Athletic Trainer (Fall, Winter, Spring) 
VI. Assistant Coaches** - Sports I1 7.5 8 
VII. Assistant Coaches**- Sports I11 5 5.5 
VIII. Assistant Coaches** - Sports N 3 3.5 
IX. Assistant Weight Training Head Coach 2 
(High School (3) Fall, Winter, Spring.) 
(Pine Grove (3) Fall, Winter, Spring) 
*Junior High Coaches in this area 
will be in #VII with Assistant 
Coaches Sports 111 
**Assistant Coaches seasons 
correspond with that of the Head Coach 
ARTICLE XN - SALARY GUIDES 
U. ANNUAL COACHING AND EXTRA ASSIGNMENT SALARY SCHEDULE (cont'd) 
Marching Band 
Winter Guard 
Yearbook (Literary) 8.5 9 9.5 10 10.5 11.5 12.5 
H.S. Student Activity Accounting 7.5 8 8.5 9 9.5 10.5 11.5 
Yearbook Accounting 5 6 7 8 9 10 11 
High School Student Senate 5 6 7 8 9 10 11 
Jr. High Student Activity Accounting 5 6 7 8 9 10 11 
Above percentages are applied to the base figure of BA Step 1 - 0 hours, of the previous year. 
$37,035 (2003-2004) and $38,215 (2004-2005). The above grouping of sports may be subject to 
change if the sports seasons are reorganized by the state, section, or league. 
Those coaches who have reached the top step and have coached for at least 10 years in the same 
sport* will receive a longevity bonus according to the following schedule: 
2003/2004 200412005 
Years 10 - 14 $16Olyr. $165/yr. 
15 - 19 $32O/yr. $ 3 3 0 1 ~ ~  
20 - 24 $4901~.  $5 1 Olyr. 
25 - 29 $ 6 5 0 ~ .  $6751~.  
30+ $8 1 Olyr. $8401~.  
Head coaches receive 100% if service has been consecutive. 
Assistant coaches and activities directors receive 50% if service has been consecutive. 
Those whose service has been interrupted, regardless of the number of years, receive 90% of 
the total due for the remainder of the individual's coaching experience in that sport.** 
*The same sport means a program overseen by the same head coach (e.g. boys' and girls' 
basketball are different sports, but modified and varsity boys' basketball are the same sport.) 
**When a person has coached for any part of ten (10) years in the same sport, not necessarily 
consecutively, helshe must choose one of the following options: 
a. Select the percentage for interrupted service (90% of the total due for the 
remainder of the individual's coaching experience in that sport). 
b. Wait until ten (1 0) consecutive years of service in the same sport has accrued and 
take that percentage. 
ARTICLE XIV - SALARY GUIDES 
U. ANNUAL COACHING AND EXTRA ASSIGNMENT SALARY SCHEDULE 
2003-2004; 2004-2005 stipends shall be paid per earlier memoranda issued by the Assistant 
Superintendent for General Administration, and previously practiced compensation arrangements. 
The formula is calculated at $12.40 per hour. 
If more than one person directs an event, then the stipend may be apportioned among the people 
by the designated director. 
HIGH SCHOOL 2 003-2004 2004-2005 
Drama Club (90 hours) $1,500 
Mock Trial* (60 hours) $1,000 
(*To be adjusted if team advances into regional competition.) 
Model UN (105 hours) $1,750 
CHS Stage Band (90 hours) $1,500 
CHS Band Performances (30 hours) $500 
Senior Variety Show (130 hours) $2,165 
CHS Spring Musical (65 hours) $1,080 
National Honor Society (95 hours) $1,580 
Senior Class (1 35 hours) $2,250 
Junior Class (1 20 hours) $2,000 
Sophomore Class (75 hours) $1,250 
Freshman Class (50 hours) $835 
DECA Assistant $405 
Math Team (30 hours) $500 
Science Olympiad (30 hours) $500 
Y. AIS/IRP/SENIOR EVENING PROGRAM 
The 2002-2003 rates, as follows, will be used to calculate the stipends for these programs for the 
2003-2004 and 2004-2005 school years: 
Step 1 - $53.75 per section 
Step 2 - $56.50 per section 
Step 3 - $63.60 per section 
Employees on Step 1 and Step 2 during the 2002-2003 school year will receive a 4% increase in 
their previous year's pay rate. Employees on Step 3 during the 2002-2003 school year will 
receive a 3% increase in their previous year's pay rate. Employees providing these services for 
the first time during the 2003-2004 and 2004-2005 school year shall receive $53.75 per section, 
and receive a 4% increase in their 2003-2004 pay rate, if they continue to provide these services 
in the 2004-2005 school year. A Committee shall be formed to review these programs during the 
2003-2004 school year. 
ARTICLE XIV - SALARY GUIDES 
U. ANNUAL COACHING AND EXTRA ASSIGNMENT SALARY SCHEDULE (cont'd) 
JUNIOR HIGH SCHOOL 2003-2004 2004-2005 
($16.65) ($17.30) 
Yearbook (75 hours) $1,250 
6h Grade Class $560 
7h Grade Class (50 hours) $835 
8Ih Grade Class (50 hours) $835 
Drama Club (3 productions) (250 hours) $4,165 
Math Team (30 hours) $500 
Science Olympiad (30 hours) $500 
ELEMENTARY SCHOOL 2003-2004 2004-2005 
($1 6.65) ($17.30) 
Science Fair Director (30 hours) $500 $520 
V. A club advisor approved by the Superintendent or hisher designee will be compensated 
for time spent prior to /after the school day with a stipend of 20 hours for the school year. 
Rates of compensation are: $1 6.65 for 2003-2004; $1 7-30 for 2004-2005 
W. NURSES'SALARIES 
Nurses' salaries will increase by: 4% + $500 for the 2003-2004 school year 
4% + $500 for the 2004-2005 school year 
In order to receive these increases in salary, a nurse must work at least 5 months of the year prior 
to the planned increase. 
Nurses with a Bachelor of Science Degree will receive a stipend of $495 for the 2003-2004 
school year and $51 5 for the 2004-2005 school year 
The starting salary for a school nurse shall be $20,500. 
X. SAT PREPARATION COURSE 
The High School principal shall make a recommendation on an annual basis for those 
teachers responsible for the instruction of the SAT Preparation Courses. Teachers shall 
be paid for 1.5 hours per SAT Prep Course (inclusive of instructional planning time). 
Rates of pay are as follows: 
2003-2004 - $23.60 per hour 
2004-2005 - $24.55 per hour 
ARTICLE XV 
INSURANCE 
The Union agrees to switch fiom Statewide Plan to Regionwide Select insurance (except as 
provided below) with riders for prescription card and dependent to age 25. 
A. HEALTH INSURANCE (This will include school nurses) 
The health insurance plan (effective on or before January 1, 1986) will be Regionwide 
Select (current administrative plan with stated riders). The Union agrees that the District 
has the right to unilaterally change carriers andlor plans under the following conditions: 
1. There will be no loss of coverage for any employees (including retirees). 
2. There will be no change in the percentages of premium contribution by the 
District and the employees. 
3. Prescription drug co-payments shall be paid by the employees as follows: 
$0 mail orderlgeneric drugs 
$1 0.00 brand name drugs 
Health Insurance cost sharing ratios as follows: 
Individual 90% 10% 
Individual & Dependent 90% 10% 
Rules and Regulations governing the Health Insurance Plan (Regionwide as of 1/1/86 or 
before or its replacement thereafter) will be determined by the ES-M Health Insurance 
Manual agreed to by the parties and, in the event that this main rule book does not cover a 
topic, the Statewide Health Insurance Manual in effect on July 1, 1985 will be utilized. 
ARTICLE XV - INSURANCE 
B. DENTAL INSURANCE 
1. The District will participate in a Prime Blue Dental program. This program will 
be effective July 1,2000, The cost sharing rates shall be as follows: 
Em~lover Employee 
Individual Coverage: 85% 
Family Coverage 85% 
These percentage rates are based upon the 2002-2003 annual premium rates of 
$337.92 for individual coverage and $1 103.76 for family coverage. Any increase 
andlor decrease of these annual premium rates during the 2003-2004 and 2004- 
2005 school years will be equally divided and shared between the employer and 
the employee. 
3. The District reserves the right to self h n d  this program with no change in benefits 
coverage. 
4. The District and the ESMUT agree to establish a joint committee by March 1, 
2001 to review the dental plan as well as other possible dental plan options. It is 
agreed that for the duration of this Agreement, there will be no change in benefit 
coverage. 
TERM LIFE INSURANCE 
1. Each 1 1 1  time teacher will be covered by term insurance in the amount of $20,000 
(Twenty Thousand Dollars). District liability will be up to a maximum of $0.18 
(eighteen cents) per thousand per month for each eligible staff member. 
2. In addition, teachers shall have the option to purchase at their own expense, 
additional term life insurance in the amount of either $20,000, $50,000 or 
$1 00,000. 
ARTICLE XV - INSURANCE (cont'dl 
D. VISION 
The District shall provide the NYSUT Member Benefits Group Vision Plan, Designer 
Vision Plan, Annual 12/12/12 Benefit Cycle. There shall be no cost to the employee for 
either individual or family coverage. 
E. FLEXIBLE SPENDING ACCOUNTS 
On or before January 1,1997, a flexible spending plan made possible by Section 125 of 
the Internal Revenue Code will be made available to teachers and nurses. 
The District will subject all eligible insurance premiums to this favorable tax treatment, 
unless specifically directed otherwise in writing by individual teachers or nurses. 
Individuals may further elect to designate additional funds for personal expenses as 
allowed by law andor mutual agreement. 
It is further agreed that a third party will initially administer the plan. 
ARTICLE XVI 
EARLY RETIREMENT INCENTIVE 
AND 
SICK AND PERSONAL LEAVE ALLOWANCE 
A. EARLY RETIREMENT INCENTIVE 
Any bargaining unit employee of the East Syracuse-Minoa Central School District who 
meets all of the following eligibility requirements set forth below, shall be entitled to the 
Early Retirement Incentive (EM). 
1. Bargaining unit employees hired by the East Syracuse-Minoa Central School 
District, with an effective date of or after March 1,2002, must have completed a 
minimum of fifteen (1 5) years of full-time service in the East Syracuse-Minoa 
Central School District by their retirement date, to be eligible for the Early 
Retirement Incentive. Any bargaining unit employee hired by the District with an 
effective date prior to March 1,2002, shall be eligible for the Early Retirement 
Incentive in their first year of eligibility to retire with undiminished benefits, 
under the terms of the New York State Teachers' Retirement System, regardless 
of the number of years of service to the East Syracuse-Minoa Central School 
District. 
2. The bargaining unit member must submit a letter of retirement and request the 
ERI on or before February 1' immediately prior to the date on which the member 
will retire from teaching. In the event of disability, the February 1' date shall be 
waived, but all other eligibility criteria must be met. 
3. The bargaining unit member must retire from the East Syracuse-Minoa Central 
School District at the conclusion of the school year following the February 1'' 
notification. 
4. Bargaining unit members are eligible for the EF2I during their first year of 
eligibility to retire with undiminished benefits under the New York State 
Teachers' Retirement System. Determination of a bargaining unit member's first 
year of eligibility to retire with undimished benefits shall be based upon the 
member's annual statement fiom the New York State Teachers' Retirement 
System. It is each member's individual responsibility to supply and verify the 
District with the information regarding eligibility for this Incentive. The member 
must contact both the District and ESMUT, in writing, if there is any dispute 
regarding the first year of eligibility to retire with undimished benefits. 
5 .  For purposes of this agreement, the first year of eligibility to retire with 
undiminished benefits under the New York State Teachers' Retirement System, 
shall be considered: 
Tier I 
Age 55 or older and; 
20 years or more of credited service with the New York State Teachers' 
Retirement System 
Tier 11, I11 or IV 
Age 55 or older and; 
30 years or more of credited service with the New York State Teachers' 
Retirement System 
Tier 11, I11 or IV 
Age 62 or older and; 
20 years or more of credited service with the New York State Teachers' 
Retirement System 
6. Only Tier I and Tier I1 bargaining unit members shall be provided the option of 
using the New York State Teachers' Retirement System enhancement (maximum 
of 2 years of service credit) in order to meet first year eligibility to retire with 
undimished benefits. Tier I and Tier I1 bargaining unit members must notify the 
District, in writing, by February lS', of their intent to utilize the New York State 
Teachers' Retirement System, to retire with undimished benefits. If they choose 
not to utilitize the enhancement, Tier I and Tier I1 bargaining unit member's must 
work the requisite number of years of credited service with the New York State 
Teachers' Retirement System, as outlined above. 
7. Unit members who fail to meet the requirements or deadlines outlined above will 
forfeit their right to receive the Early Retirement Incentive, 
8. If all the above requirements are met, the bargaining unit member is entitled to 
fifty percent (50%) of hisher final year's salary, as designated on the Salary 
Agreement. 
9. Bargaining unit members shall receive the Early Retirement Incentive payment by 
no later than August 151h immediately following retirement. 
10. The District agrees to make a non-elective employer contribution in the amount of 
fifty (50%) percent of employee's final year's salary, as designated on the Salary 
Agreement, NYSUT endorsed 403(b) plan, subject to the contribution limits as 
outlined in the Internal Revenue Code. This non-elective contribution (also 
known as a local retirement incentive) is available to all employees who meet the 
age and service requirements as defined in the amended provisions of Article 
XVI, Section A of the Collective Bargaining Agreement. The local retirement 
incentive will be available to members who submit an irrevocable letter of intent 
to retire before February 1'' of each year. The retirement incentive will be 
remitted, by the District, by August 1 51h of the same calendar year. 
1 1. For purposes of Tier I members with membership dates prior to June 17, 1971, the 
employer contribution will be reported as non-regular compensation to the New 
York State Teachers' Retirement System. 
12. In the event that the employee participated in this retirement incentive 
contribution but such contribution exceeds acceptable contribution limits, the 
employer agrees to pay any excess over the limits as compensation to the 
employee in the year of retirement. 
13. If any penalty or other assessment is charged against the District and/or the plan 
administrator, by the Internal Revenue Service (IRS), as a result of an improper 
contribution to any 403(b) account, the employee shall hold the District and/or the 
plan administrator harmless for such penalty or other assessment. 
B. SICK AND PERSONAL LEAVE ALLOWANCE 
1. Beginning with the 1996-97 school year those employees who retire from ESM 
and who have accrued a balance of sicWpersonal days will be eligible for 
extended individual dental coverage in retirement according to the following 
schedule. 
75 days 
125 days 
175 days 
200 days 
225 days or more 
one additional year of individual dental insurance at 
a cost equal to that paid by inservice teachers 
two additional years LL 
three additional years L L  
five additional years LL 
seven additional years 66 
2. Bargaining unit employees may accumulate unused sicWdisability leave days to a 
total not to exceed 220 days. However, for the purpose of determining an 
employee's eligibility for extended individual dental coverage in retirement, the 
district will record for each employee, the number of unused sicWdisability leave 
days earned each year beyond the 220 day maximum. In the year of the 
employee's retirement fiom the East Syracuse-Minoa Central School District, if 
the employee has not accrued a minimum balance of 225 unused sicWdisability 
leave days, the district will credit the employee with those unused sicWdisability 
leave days earned and lost in previous years, beyond the 220 day maximum, for 
the purpose of determining the additional year(s) for whch the employee is 
eligible for individual dental insurance coverage at a cost equal to that paid by in- 
service teachers. 
ARTICLE XVII 
LEAVE AND ABSENCE POLICY 
A. PERSONAL ILLNESS/DIS ABILITY 
1. Ten (10) eleven (1 1) and twelve (12) month employees will be credited with 10, 
1 1, and 12 sicWdisability leave days respectively at the beginning of their work 
year. 
2. Ten (1 0) eleven (1 1) and twelve(l2) month employees commencing work after 
the start of their work year will be immediately credited with one (1) day of 
siclddisability leave for each remaining month of their work year. 
3. The Superintendent or hisher designated representative may require a physician's 
certification of illness from any employee who claims sicWdisability leave 
benefits and has been absent for three (3) consecutive days or has established a 
pattern of sicwdisability leave abuse. The district may require a doctor's 
certification that an employee is capable of returning to work. 
4. If a teacher does not use the full amount of sicWdisability leave allowed in any 
school year, the amount of days not used will accumulate to a total not to exceed 
220 days. It is agreed that this section will not be changed in the subsequent 
negotiations to this contract (successor agreement). 
5 .  By October 15th of each year, each teacher will receive a written statement from 
the Business Office specifying the number of days of sicWdisability leave used 
during the previous school year and the number of accumulated days of 
sicWdisability leave accrued to hidher credit as of the last day of school of the 
preceding school year. 
PERSONAL ABSENCE 
1. Ten (10) eleven (1 1) and twelve (12) month employees will be credited with five 
(5) personal leave days at the beginning of their work year. 
2. Ten (10) eleven (1 1) and twelve (12) month employees commencing work after 
the start of their work year will be immediately credited with one-half (1/2) day of 
personal leave for each remaining month of their work year to a maximum of five 
(5) days. 
3. At the close of the school year, unused personal leave days will be added to any 
accumulated sick leave day total. 
ARTICLE XVII - LEAVE AND ABSENCE POLICY 
PERSONAL ABSENCE (cont'd) 
4. Reasons for Personal Absence - Personal absence will be granted for cases of 
extreme emergency of a personal, legal or business nature when such occurrence 
is on a normal working day. Personal leave cannot be utilized immediately before 
and/or after a vacation period or holiday to extend scheduled school vacations 
and/or holidays. A reason need not be stated for the personal absence. However, 
the following reasons listed below shall serve as reasonable examples: 
Closing on a house or arranging a mortgage 
Appearance in court 
Reading of a will or pertinent estate settlement 
Graduation of yourself, your spouse, son or daughter fiom an approved 
institution of higher learning. 
Death in the immediate family, a near relative, a close friend 
Fire, flood, or similar emergency in the home 
Enrollment of a son or daughter at an institution of higher learning 
Birth in the immediate family 
Wedding in the immediate family 
Sickness or injury in the immediate family requiring bedside care or 
household attention 
Religious Observance 
Member of immediate family leaving for or returning from overseas 
military service. 
5 .  If it becomes evident that an individual has violated the intent of this clause by 
applying an inappropriate reason to such an absence, the individual will be 
charged with an unauthorized absence for the day in question and the appropriate 
remuneration will be deducted. 
ARTICLE XMI - LEAVE AND ABSENCE POLICY 
B. PERSONAL ABSENCE (cont'd) 
6. In the event a teacher will have utilized his or her complete personal day 
allotment, due in part to days utilized for religious observance, the individual will 
be granted up to two (2) additional personal days upon request to the 
Superintendent or hisher designated representative. 
7. In the event a teacher has used all personal days, the teacher may request the 
Superintendent's approval to convert sick days to personal days. A written 
request, including the reason for the conversion, must be provided. The number 
of such days granted is at the sole discretion of the Superintendent. 
JURY DUTY 
In the event a teacher is required to serve as a juror at a time when helshe would be 
normally performing duties as a district employee, said teacher will not lose any salary 
nor be assessed with any personal leave days. The basic stipend received for each day of 
jury duty (less any expense monies) will be given to the district. 
D. CHILD REARING LEAVE 
In the case of a birth or adoption of a child, a teacher upon written request will be granted 
a leave of absence up to two years for child rearing purposes under the following 
conditions: 
a) Requests will be submitted at any time between the commencement of the 
pregnancy and three (3) weeks after the birth or adoption of the child. At the 
expiration of the first year of said leave, the teacher must inform the personnel 
office no later than thirty (30) days prior to the end of said leave of the intent to 
return. Failure to so inform the district will have the same meaning as if the 
teacher had requested an extension of leave for an additional year. Sixty (60) 
days prior to the end of the second year of said leave, the teacher must inform the 
personnel office in writing of the intent to return. In the event that this condition 
is not met, the Union will endeavor to obtain a written statement from the teacher 
with respect to hidher intention to return. Should this not be successful the 
following procedure will be followed: 
1. A leave response request will be sent to the teacher by certified return 
receipt mail between the 601h and 30" day prior to the leave expiration. 
2. If the district thus proves that the teacher had prior knowledge of the 
request and refused to respond in writing prior to two weeks before the 
leave expiration, this will have the same meaning as if the teacher had 
resigned hisher position effective the last day of said leave. 
ARTICLE XVII - LEAVE AND ABSENCE POLICY 
CHILD REARING LEAVE (cont'd) 
b) When the birth of a child is anticipated during the first two months of the school 
year and a child rearing leave is being requested, such leave must commence at 
the beginning of the school year. 
c) Following such leave the teacher may return only at the beginning of the school 
year or the semester break. 
d) In the event of the death or institutionalisation of the newly born or adopted child, 
the teacher, upon one month written notice, may return to work before the 
scheduled termination of the leave, but in no event during the last tow months of 
the school year unless the teacher has taught the majority of the school year (at 
least six months). 
Other applicable conditions: 
a. Child rearing leaves will be without pay. 
b. All benefits to which a teacher was entitled at the time hidher leave of absence 
commenced including unused accumulated sick leave and previously accrued 
credits toward tenure and sabbatical leave eligibility will be restored to himher 
upon hidher return and hefshe will be assigned to the same position which hefshe 
held at the time said leave commenced, if available, or if not, to a substantially 
equivalent position. 
c. Additional benefits will not be accumulated during the period of the leave. 
d. In the case of a non-tenured teacher; the time accrued during such leave will not 
be credited to the probationary period for the purpose of obtaining tenure. 
e. Upon return from such leave, the teacher will be placed on the salary step he or 
she would have achieved in the year immediately following the commencement 
of the leave. 
f A teacher on a child rearing leave of absence may substitute in the East Syracuse- 
Minoa School District. 
E. SICK LEAVE FOR PROLONGED ILLNESS 
Teachers and Nurses in the Union, in the event of a prolonged illness and having 
exhausted their accumulated sick leave days, may appeal to the Board of Directors of the 
Union for extra days of sick leave. It is agreed that this section will not be changed in the 
subsequent negotiations to this contract (successor agreement). 
ARTICLE XVII - LEAVE AND ABSENCE POLICY 
SICK LEAVE FOR PROLONGED ILLNESS (cont'd) 
Procedure 
1. Such request will be sent to the Union in writing and include the following 
information: 
a) Nature of illness 
b) Physician's recommendation 
c) Estimate of the number of additional sick leave days needed 
2. If the Board of Directors of the Union deems the request justifiable, they may 
appeal to the membership for a donation. (Not to exceed three days in any one 
year by an individual teacher). 
3. The Union will present its findings to the Superintendent or hisher designated 
representative along with a letter of request, the physician's recommendation and 
the number of days donated by the teacher membership. Each donator will sign a 
release authorizing a deduction of days fiom hisher sick leave total. 
4. All teachers/nurses requesting use of sick leave bank days must serve a waiting 
period of twenty-five consecutive days fiom the first day of absence due to the 
illness. Individual teachers will be limited to 185 lifetime days fiom the bank. 
5. The Board of Education may also consider recommendations by the 
Superintendent to add sick leave days as it in its sole discretion deems reasonable 
and justifiable. 
6.  If the applicant does not use the total number of sick leave days that have been 
donated, the remainder of days will be totaled and this total (not to exceed 60 
days) will be returned and maintained by the Union. This excess may be utilized 
by the Union for future applicants' leaves. 
7. In the case of undue hardship, an individual may petition the Board of Education 
and Union for more days. 
ARTICLE XVII - LEAVE AND ABSENCE POLICY 
F. PEACE CORPS AND EXCHANGE TEACHER LEAVES 
A leave of absence without pay of up to two (2) years will be granted to any teacher on 
tenure who joins the Peace Corps, VISTA, National Teacher Corps, or serves as an 
exchange teacher, and is a full-time participant in such programs. Upon return fiom such 
leave, a teacher will be considered as if helshe were actively employed by the Board of 
Education during the leave and will be placed on the salary schedule at the level helshe 
would have achieved if helshe had not been absent. 
G. MILITARY LEAVE 
1. Temporary 
During the regular school year, teachers will be paid all salary and other benefits 
for any and all periods of absence to a maximum of 30 days while engaged in the 
performance of ordered temporary military duty and while going to and returning 
fiom such duty, as required by New York State Military Law. If possible, notice 
will be given the building principal at least two weeks in advance and will be 
transmitted to the Superintendent at the same time. Every effort will be made by 
such teachers affected by this paragraph to serve temporary active duty 
obligations during periods of time when school is not regularly in session. 
2. In the case of any extended leave brought about by military obligation, the 
employee affected will be subject to the New York Military Law and any other 
State or Federal statutes which may apply. 
H. LEAVE OF ABSENCE WITHOUT PAY 
1. Any teacher may request, in writing, a leave without pay for reasons not 
previously provided for in this policy. Such requests must be directed to the 
Superintendent or hidher designated representative and will include the specific 
reasons for the leave. 
ARTICLE XVII - LEAVE AND ABSENCE POLICY 
H. LEAVE OF ABSENCE WITHOUT PAY (cont'd) 
2. The Board of Education will exercise its prerogative to determine such leaves and 
their decisions will be based upon the recommendations of the Superintendent. 
3. Such leaves of absence will not exceed two years in duration and the individual 
on leave must make histher intentions known regarding hisher return by April 1 st 
prior to the beginning of the next school year. Ninety (90) days prior to the end of 
said leave, the teacher must inform the personnel office in writing of the intent to 
return. In the event that this condition is not met, the Union will endeavor to 
obtain a written statement from the teacher with respect to hisher intention to 
return. Should this not be successfbl the following procedure will be followed. 
a) A leave response request will be sent to the teacher by certified return receipt 
mail between the 90th and 60th day prior to the leave expiration. 
b) If the district thus proves that the teacher had prior knowledge of the request 
and refbsed to respond in writing prior to two weeks before the leave 
expiration, this will have the same meaning as if the teacher had resigned 
hisher position effective the last day of said leave. 
In exceptional cases, wherein there is educational benefit to the district, the 
Superintendent may grant additional leave. 
4. Upon returning from such leave of absence, the employee will be entitled to any 
previously accrued benefits and will be placed on the salary schedule at the step 
helshe would have been placed at the time immediately preceding the leave. If 
helshe taught for five (5) months or more during the school year in which the 
leave commenced, he/she will be placed on the next higher step of the schedule 
for salary purposes only. 
5 .  All benefits to which a teacher was entitled at the time hisher leave of absence 
commenced, including unused accumulated sick leave and credits toward tenure 
and sabbatical leave eligibility, will be restored to himher upon hidher return, 
and helshe will be assigned to the same position which helshe held at the time 
said leave commenced, if available, or, if not, to a substantially equivalent 
position. 
6. In the event a leave of absence without pay is granted for a prolonged illness or 
injury to a member of the immediate family, the teacher on such leave will have 
the right to return prior to the expiration of such leave upon one month written 
notice to the Superintendent or hisher designee, but not during the last two 
months of the school year unless the teacher has taught the majority of the school 
year (at least six months). 
ARTICLE XVII - LEAVE AND ABSENCE POLICY 
I. PUBLIC OFFICE 
The Board may grant a leave of absence without pay or increment to any teacher to serve 
in public office. 
J. ABSENCE DUE TO INJURY ON THE JOB 
Whenever a teacher is absent fiom school as a result of a personal injury caused by an 
accident (properly reported) in the course of hisher employment, helshe will be paid 
hisher regular salary (less any amount of any Workers" Compensation award for the 
temporary disability due to said injury) for the period of such absence, and that part not 
covered by Workers" Compensation will be charged to his/her annual or accumulated 
sick leave. If the personal injury is permanent in nature, any lump settlement for said 
injury will be paid directly to the employee. Permanent injury is defined by the Workers 
Compensation Board. 
K. DEDUCTIONS FOR ABSENCE NOT COVERED BY LEAVE POLICY 
The Board of Education will deduct an amount equal to 11200 of the annual ten-month 
salary for each day of such absence by a ten-month employee and likewise 11220 of the 
annual salary for each eleven-month employee, 11240 of the annual twelve-month salary 
in the case of a twelve-month employee. 
NOTIFICATION 
1. Each teacher who expects to be absent fiom duty should notify the principal at 
least one hour prior to duty, so that time may be available for calling a substitute. 
2. Teachers will not be required to call substitutes. Absentees should report before 
the end of the day preceding their return so that the substitute may be informed 
that hisher services will or will not be required for the next day. 
M. SEVERE WEATHER 
When school is officially closed by the Superintendent due to severe weather and 
epidemics, teachers will not be required to be present. Likewise, teachers will not have 
said days deducted from their accumulated sick or personal leave allowance. A personal 
day will be assessed when school is in session and teachers do not attend due to 
inclement weather. 
N. SUMMER SABBATICAL 
1. Purpose 
To improve the individual's professional value through formalized study to the 
East Syracuse-Minoa School District and to enrich the individual in hisher 
certified field of work. 
a) Certified in hisher field of work. 
b) At least seven years of service in this school district. Time spent on leaves 
of absence will not count toward eligibility. 
c) Applicants involved in University or Foundation Programs associated with 
the school district, excluding student teaching tuition vouchers, will be . 
considered ineligible. 
3. Lennth of Leave 
a) Four (4) to eight (8) weeks during the summer recess (between June 30th 
and September 1st). 
b) Not to exceed three (3) summers in any seven year period. 
4. When and Where to A u ~ l v  
a) Each application must be submitted in writing to the appropriate Building 
Principal no later than March 15th of each year. 
b) The Building Principal will make hisher recommendation to the 
Superintendent within ten (10) days of receipt of application and, if the 
leave is approved by the Superintendent, hisher recommendation will be 
made to the Board of Education. The Board of Education will make the 
final decision by May 15th. 
c) Application for summer sabbatical leaves will be submitted each year and 
each leave granted will be a separate leave. 
5. Remuneration 
Each successfid applicant will receive 1/80 of hisher annual salary based on the 
preceding year (computed on a basis of 40 weeks) for each week of the particular 
sabbatical. 
ARTICLE XVII - LEAVE AND ABSENCE POLICY 
N. SUMMER SABBATICAL (cont'd) 
6. Loan Agreement 
When a teacher fails to return to employment in the East Syracuse-Minoa School 
District after a summer sabbatical ( in September immediately following such 
leave), the recipient will pay back to the district the full amount paid to himher 
during that leave (the most recent summer only). 
7. Number of Personnel on Leave 
A minimum of 2% of the teachers will be granted leave provided that such 
number of qualified applications are received. This is not to exceed a maximum 
'of 5% of the teachers during any one school year. 
8. Report 
Upon returning in the fall, each recipient will submit, not later than October 15th, 
a report to the Superintendent on hisher summer sabbatical including: 
a) Value of courses taken to improve teaching 
b) Pertinent reactions to the summer sabbatical policy 
c) Other comments 
9. Early Leave or Late Return 
An early leave or late return will not be encouraged and will only be considered 
on individual need and the best interests of the school district. 
Any requests to be released early (before school is officially recessed for the 
summer) may be considered by the Superintendent, but deductions fiom 
regular salary at 11200th for each day of absence will be made from the final 
salary check in June. 
Any requests to return late (after the opening of school in the fall) will be 
considered by the Superintendent, but deductions fiom the regular salary at 
11200th for each day of absence will be made fiom the second salary check in 
September and any subsequent salary check should this be necessary to satisfy 
the amount due. 
ARTICLE XVII - LEAVE AND ABSENCE POLICY 
N. SUMMER SABBATICAL (cont'd) 
10. Sabbatical Review Committee 
In order to increase the efficacy of the Summer Sabbatical Program, it is agreed 
that a committee of teachers, appointed by ESMUT, will convene each year and 
collaborate with the Director of Instructional services: 
a) to provide an orientation program for potential applicants 
b) to assist teachers in the preparation of applications if requested to do so by 
individual teachers 
c) to review all final proposals using a blind rating procedure approved by the 
District and ESMUT 
d) to provide a rating of the sabbaticals, based upon the blind rating procedure, to 
the Superintendent on or before April 1 ''. 
0. FAMILY AND MEDICAL LEAVE ACT 
1. In accordance with the applicable provisions of the Family and Medical Leave 
Act of 1993 (TMLA"), eligible unit members shall be entitled to up to twelve 
(1 2) weeks (60 work days) of unpaid leave for FMLA approved absences per 
fiscal year (July 1 - June 30). 
2. To be eligible for FMLA leave an employee must have worked for East Syracuse- 
Minoa Central School District for at least 12 months and at least 1,250 hours 
during the 12 months immediately preceding commencement of leave. Full-time 
teachers with one (1) school year of service are deemed eligible under this 
section. 
3. Eligible employees wishing to take FMLA leave must make application for such 
leave, in advance (30 days where possible, or as soon thereafter as the employee 
becomes aware of the need for such leave), on a form available from the East 
Syracuse-Minoa Central School District office. 
4. An employee granted FMLA leave will continue to be covered under East 
Syracuse-Minoa Central School District's group health plan and dental insurance 
plans, under the same conditions as coverage would have been provided if the 
employee had been continuously employed during the leave period. The 
employee will be responsible for paying their portion of the applicable premium 
rate@). 
ARTICLE XVII - LEAVE AND ABSENCE POLICY 
0. FAMILY AND MEDICAL LEAVE ACT 
5.  When an employee requests FMLA leave, the District will look back to the 
preceding July 1 ; absences, if any, of four (4) or more consecutive days for 
personal illness (paid or unpaid) and any previous FMLA leave occurring from 
July 1 to the effective date of the current FMLA leave will be subtracted from the 
twelve-week entitlement. The employee will then be granted the remainder of the 
twelve weeks for the requested leave. If the requested leave is for the employee's 
own serious health condition, paid sick leave shall run concurrently with the 
FMLA leave. Employees who have other applicable paid leave credits (i.e. 
personal and family illness leaves) may, at the employee's option, apply such paid 
leave time against their FMLA leave and such paid leave shall run concurrently 
with and be a part of the FMLA absence. 
6. Except as otherwise provided for herein, FMLA leave shall be subject to and 
governed by the applicable statute. 
ARTICLE XVIII 
UNION RIGHTS 
A. USE OF SCHOOL FACILITIES 
1. The Union will be allowed to use school buildings for its meetings without cost. 
Such meetings will be scheduled so as not to conflict with previously scheduled 
school events. Such meetings and other such Union business will be conducted 
beyond the confines of the school day. Any room or rooms utilized by the Union 
for the aforementioned purposes will be properly cared for and left in reasonably 
acceptable condition. 
2. The use of school equipment will be permitted as long as this does not interfere 
with the instructional program. It is understood that the Union will pay for all 
supplies in connection with the use of such equipment and will assume full and 
complete responsibility for the repair andlor replacement of any equipment 
damaged as the result of such use. 
3. The Union may use the inter-school mail service and teacher mailboxes for 
communications. 
4. There will be a faculty bulletin board in each faculty room which can be used by 
the Union. 
B. NOTICE OF NON-CERTIFIED TEACHERS 
By October 1st of each school year, the Director of Personnel will mail to the Union 
President a list of non-certified teachers employed by the district. 
C. PAYROLL DEDUCTIONS 
Payroll deductions will be available upon request of the teachers for the following 
purposes: 
Union Dues 
Credit Union 
United Fund 
Sheltered Annuity 
Repayment of Retirement Loan 
VOTEICOPE 
FlexPlan 
NYSUT Benefits 
D. COPIES OF BOARD OF EDUCATION MINUTES 
One (1) copy of the minutes of Board of Education meetings will be sent to the President 
of the Union at the Union office. 
ARTICLE XVIII - UNION RIGHTS 
UNION RIGHTS (cont'd) 
COPIES OF AGREEMENT 
Copies of this Agreement will be printed at the joint expense of the Board of Education 
and the United Teachers and a copy given to each teacher. ' . 
PROFESSIONAL CONFERENCES 
The Board will allow Union officials and representatives eighteen (1 8) days for Union 
business without loss of salary, personal leave time or other employee benefits. Union 
officials can petition the Superintendent of Schools for additional days, if necessary. 
BUILDING UNION AND BUILDING PlUNCIPAL LIAISON 
It is important that each building principal and a committee chosen by the chapter 
chairperson meet at least once per month at a mutually convenient time to discuss local 
school problems. 
The Liaison Committee shall be responsible for investigating solutions to school-based 
problems. The agenda will be set by both the Union chair and the building principal, and 
will be shared with one another prior to the meeting. 
TIME AT FACULTY MEETINGS 
The chapter chairperson of the building, upon prior request, will be provided with time at 
the end of the building faculty meetings in order to report on the matters involving 
representation of the teachers by the Union. 
The Union will be given an opportunity to schedule a meeting with all new teachers 
during the orientation program at the start of the school year. No other activity for new 
members will be scheduled during this period. 
CONSULTATION ON MAKING UP LOST TIME 
The establishing of dates for making up teaching time lost by reason of school closings 
will be considered a matter of vital mutual concern and will be the subject of consultation 
between the President of the Union and the Superintendent prior to a final decision being 
made by the Board of Education. 
ARTICLE XVIII - UNION RIGHTS 
UNION RIGHTS (cont'd) 
K. SCHOOL CALENDAR 
The Union will have the opportunity to participate in the formulation of the school 
calendar through the Educational Program Communications Committee. 
L. NEGOTIATIONS INFORMATION 
The Superintendent or hisher designee will provide the Union with all information necessary to 
the negotiation process which the district is required to furnish by law. This information will be 
mailed to the home of the Union President no later than December 15th of each year unless said 
information is not available at that time. Such information, by the way of example, includes but 
is not limited to the following items: 
A copy of the independent audit for the preceding fiscal year. 
A copy of the annual financial report ST-3 for the preceding fiscal year 
A copy of the final adopted budget SBM-I report for the current fiscal year. 
A list of all members of the Unit hired for the current school year with their salary 
and step placement. 
Copies of State Aid Forms expressly requested. 
Budget status and treasurer's reports. 
Latest available group census data for insurance purposes. 
Cost of health insurance for the Unit and number of sick leave and personal leave 
days taken. 
Costs of substitute teachers. 
A copy of the current encumbrance spreadsheet. 
M. NO STRIKE CLAUSE 
The Union agrees and affirms that it does not have the right to strike against the District, 
to assist or participate in any such strike or to impose an obligation to conduct, assist, or 
participate in such strike. 
ARTICLE XVIII - UNION RIGHTS 
UNION RIGHTS (cont'd) 
TENURE PANEL 
The Board will allow release time for anyone asked to serve on a tenure panel without 
loss of salary, personal leave or other benefits. The basic stipend received for each day of 
service (less any expense monies) will be given to the district. Any other monies may be 
kept by the individual. 
NOTICE OF STAFF ON LEAVE 
By June 15th of each school year, the Superintendent will mail to the Union President a 
list of all staff 
1. who are currently on leave 
2. who will be on leave for the following school year 
3. who are being terminated 
4. who are retiring or resigning 
Such list will contain name, building and position and will be for informational purposes 
only. 
TELEPHONE OUTLET FOR PRESIDENT 
The district will provide the President of ESMUT or hishek designee a telephone outlet 
in a mutually agreed upon location in proximity to his or her teaching station. The 
telephone will be under the ESMUT name. 
AGENCY FEE 
a. Effective September 1, 1988, the District will deduct fi-om the salary of each 
bargaining unit member who is not a member of the Association a monthly 
service fee each month as a contribution toward the negotiation and 
administration of the agreement and the representation for such employee. The 
service charge which will be payable and forwarded to the Association will be 
deducted in accordance with the current dues deduction procedures and will be an 
amount equal to the Association's regular monthly dues. However, agency fee 
paying members are entitled (upon written request) to refunds for expenses for 
activities for causes of a political nature only incidentally related to terms and 
conditions of employment. 
b. In agreeing to withhold an agency fee from an individual who does not 
voluntarily become a dues-paying member of the ESMUT, the Association 
agrees to hold the District harmless against any and all claims that may arise out 
of any action taken for the purpose of complying with this provision. 
ARTICLE XVIII - UNION IUGHTS 
UNION FUGHTS (cont'd) 
R. PROFESSIONAL TIME 
The Union President will be granted fifty percent (50%) of hisher work time for Union 
business. The Union President will not be assigned any supervisory duties; and hidher 
planning time will be prorated in accordance with the released time in this section. The 
Union will pay 50% of the increase in cost (based on B.A. Step 1) from the former 
practice of 26.67% released time, all of which time was paid for by the District. The 
Union will pay a maximum of $3,300 for the said release time. 
ARTICLE XIX 
SAVINGS CLAUSE 
If any provision of this Agreement or any application of the Agreement will be found contrary to 
law, then such provision or application will not be deemed valid except to the extent permitted 
by law, but all other provisions or applications will continue in full force and effect. 
ARTICLE XX 
CONCLUSION 
The provisions of this Agreement will be effective July 1,2003 and will remain in full 
force and effect until June 30,2005. 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISIONS OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW 
OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, WILL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN ITS APPROVAL." 
In witness whereof, the parties have hereunder set their hands and seals this: 
8) 1 - day of 
EAST SYRACUSE-MLNOA CENTRAL SCHOOLS 
:.J Superintendent 
EAST SYRACUSE-MLNOA UNITED TEACHERS 
p President 
APPENDIX A 
#3023 Liability of a board of education, trustee, trustees or board of cooperative educational 
services 
Notwithstanding any inconsistent provision of law, general, special or local, or the 
limitation contained in the provisions of any city charter, it shall be the duty of each board of 
education, trustee or trustees, in any school district having a population of less than one million, 
and each board of cooperative educational services established pursuant to section nineteen 
hundred fifty of this chapter, to save harmless and protect all teachers, practice or cadet teachers, 
authorized participants in a school volunteer program, and members of supervisory and 
administrative staff or employees from financial loss arising out of any claim, demand, suits or 
judgment by reason of alleged negligence or other act resulting in accidental bodily injury to any 
person, or accidental damage to the property of any person within or without the school building, 
provided such teacher, practice or cadet teacher, authorized participant in a school volunteer 
program, or member of the supervisory or administrative staff or employee at the time of the 
accident or injury was acting in the discharge of his duties within the scope of his employment or 
authorized volunteer duties andtor under the direction of said board of education, trustee, 
trustees, or-board of cooperative educational services; and said board of education, trustee, 
trustees or board of cooperative educational services may arrange for and maintain appropriate 
insurance with any insurance company created by or under the laws of this state, or in any 
insurance company authorized by law to transact business in this state, or such board, trustee, 
trustees or board of cooperative educational services may elect to act as self-insurers to maintain 
the aforesaid protection. A board of education, trustee, board of trustees or board of cooperative 
educational services, however, shall not be subject to the duty imposed by this section, unless 
such teacher, practice or cadet teacher, authorized participant in a school volunteer program, or 
member of the supervisory and administrative staff or employee shall, within ten days of the time 
he is served with any summons, complaint, process, notice, demand or pleading, deliver the 
original or a copy of the same to such board of education, trustee, board of trustees, or board of 
cooperative educational services. 
#3028 Liability of school district for cost and attorney's fees of action against, or prosecutions 
of, teachers, members of supervisory and administrative staff or employees, and school 
volunteers. 
Notwithstanding any inconsistent provision of any general, special or local law, or the 
limitations contained in the provisions of any city charter, each board of education, trustee or 
trustees in the state shall provide an attorney or attorneys for, and pay such attorney's fees and 
expenses necessarily incurred in the defense of a teacher, member of a supervisory or 
administrative staff or employee, or authorized participant in a school volunteer program in any 
civil or criminal action or proceeding arising out of disciplinary action taken against any pupil of 
the district while in the discharge of his duties within the scope of his employment or authorized 
volunteer duties. For such purposes the board of education, trustee or trustees may arrange for 
and maintain appropriate insurance with any insurance company created or under the laws of this 
state, or in any insurance company authorized by law to transact business in this state, or such 
board, trustee or trustees may elect to act as self-insurers to maintain the aforesaid protection. A 
board of education, trustee or board of trustees, however, shall not be subject to the duty imposed 
by this section, unless such teacher, or member of the supervisory and administrative staff or 
employee or authorized participant in a school volunteer program shall, within ten days of the 
time he is served with any summons, complaint, process, notice, demand or pleading, deliver the 
original or a copy of the same to such board of education, trustee or board of trustees. 
APPENDIX B 
Nurses will be included in all sections of the following Articles: 
XVIII Union Rights 
XIX Saving Clause 
XX Conclusion 
Appendix 
In addition, the following sections of Article XIV Salary Guides will apply: 
Section H: 12 Month Pay Option 
Section Q: Mileage 
Section W: Nurses' Salaries 
In addition, Article XV section A,B,C,D and E will apply. 
In addition, the following sections of Article XVII Leave and Absence Policy will apply: 
A. Personal Illness 
B. Personal Absence 
C. Jury Duty 
D. Child Rearing Leave 
G. Military Leave 
H. Leave of Absence Without Pay: 
1. "Any teacher or nurse.." 
2. as written 
3. "The teacher or nurse.." 
4. Add new 4a: Upon returning from such leave of absence, a nurse will be entitled 
to any previously accrued benefits and the current yearly increase in salary would 
be applied to the individual's salary in effect immediately preceding the leave. 
5. Add new 5a: All benefits to which a nurse was entitled at the time hidher leave 
of absence commenced, including unused accumulated sick leave, will be restored 
to himher upon herhis return, and shehe will be assigned to the same position 
which he/she held at the time said leave commenced if available, or, if not, to a 
substantially equivalent position. 
6.  "The teacherlnurse.." "has taught/worked ..." 
I. Public Office 
J. Absence due to injury on the job 
K. Deductions for Absence not covered by Leave Policy 
L. Notification 
M. Severe Weather 
APPENDIX C 
Committee to Implement a Process 
for 
Education Excellence 
Preamble 
It is recognized that in order to promote educational excellence an atmosphere of trust and 
mutual respect must prevail. To insure that these ends are met a group problem solving process 
will be developed which is designed to stimulate a change in attitude, quality, and performance 
which can include: 
1. giving total commitment to excellence 
2. encouraging enthusiasm, energy, and optimism 
3. placing the interest of the organization (its students, staff, and community ahead of other 
interests) 
4. stressing openness and worth of each human being 
5 .  showing concern and consideration for each individual 
6.  building trust and confidence in the people of the organization. 
Procedures 
1. Establish an Education Quality Council for Excellence consisting of three members 
chosen by the Union President and three selected by the Superintendent. The President 
and Superintendent will serve as ex-oficio members. 
2. Use a problem solving process so all persons in the school district can exercise their 
expertise, knowledge and creativity. Solicit specialized knowledge for total school 
improvement. 
3. Proposals will be written to determine measurable outcomes so quality improvement can 
be readily justified. 
4. Bring together professional people and other qualified persons for planned 
communications on a regular basis. 
5 .  Identify opportunities for improvement and involvement of staff, both at the building and 
district levels, in developing and recommending solutions to the organization for 
implementation. 
6 .  Recommendations of the Education Quality Council for Excellence will be forwarded to 
the Superintendent for consideration and possible implementation. 
Possible Directions: 
1. Establish a Curriculum Council of teachers and administrators. 
2. Improve staff development and professional growth and renewal. 
3. Develop positive attitudes and programs to assist faculty in raising the self-esteem of 
themselves and students. 
4. Establish model programs by groups of teachers and administrators which will be an 
incentive to other staff members to learn and adopt. 
5 .  Seek programs that minimize frustration of staff and students and build on positive 
reinforcement. 
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